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CONTACTS FOR INFORMATION 
Information about the University and its offerings is provided 
in the Undergraduate and Postgraduate Calendars which 
are available for sale from the Cashier and from the 
Union Bookshop. 
Enquiries about courses and subjects, enrolments and 
other procedures may be directed to the 
Student Enquiries Tel: (042) 21 3927 or 
the relevant Faculty Office via the Switchboard 
Tel: (042) 21 3555 
University of Wollongong 
Northfields Avenue Wollongong NSW 2522 Australia 
Telephone: (042) 21 3555 
Facsimile: (042) 21 3477 
AU written enquiries should be addressed to th 
Vice-Principal (Administration) 
Office hours Monday to Friday 
Switchboard: 8.30am - 5.30pm 
Student Enquiries: 9am - 5pm Tel: (042) 21 3927 
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The University of Wollongong was established and incorporated by an Act of the New South Wales Parliament, The University of Wollongong Act, 
1972, and commenced on 1 January 1975. An amending Act, 
The University of Wollongong (Advanced Education) 
Amendment Act, 1982, led to the amalgamation of the 
former Wollongong Institute of Education with the 
University. 
A new Act, The University of Wollongong Act, 1989, 
came into effect on 1 January 1990. The aims of the 
University are contained in Section 6 (i) of the Act, which 
states that the University shall, within the limits of its 
resources: 
• provide educational facilities of university standard, 
having particular regard to the needs of the Illawarra 
region; 
• disseminate and increase knowledge and promote 
scholarship; and 
• confer degrees of Bachelor, Master and Doctor and award 
diplomas and other certificates. 
The University is governed by the Council, consisting of 
18 members: three ex-officio members (the Chancellor, the 
Vice-Chancellor and the Chairperson of the Academic 
Senate), four Ministerial nominees, two members elected by 
Parliament, one member elected by students, three members 
elected by academic and general staff, four members elected 
by the Convocation and one member appointed by Council. 
Council has three major Committees: the Administrative 
Committee, the Audit Committee and the Ceremonial and 
Fionorary Awards Committee. 
The major academic body providing advice to Council 
on academic matters is the Academic Senate. 
MISSION STATEMENT 
The mission of the University of Wollongong 
is to produce graduates and research of is 
international distinction especially in the 
development, critical evaluation and 
application of science and technology for 
in dustry, commerce and society. 
UNIVERSITY OBJECTIVES 
The University articulated its objectives in the innovative 
Towards 2000 report published in 1992. At the close of 
1996, a full review of the objectives, following the past 
year's major reshaping exercise, was foreshadowed for the 
Planning Conference to be held February 1997. The 
current University objectives are: 
• To be established in the top ten Australian universities, 
known for the excellence of its teaching, research and 
international programs by the Year 2000. 
• To invest in new technologies, ideas and methods of 
teaching and research so as to remain at the forefront of 
developments in university education. 
• To continue to attract an increasing proportion of 
outstanding students from both within Australia and 
overseas. 
• To limit growth to about 10,640 Equivalent Full-time 
Student Units (EFTSU) by the Year 2000. 
• To have 23 per cent of enrolments in postgraduate and 
research courses. 
• To provide a broad education which enables all students 
to develop appropriate professional skills in addition to 
specific skills in research, communication, computer 
literacy, logical exposition and quantitative analysis. 
• To develop a University culture which engenders social 
responsibility, sensitivity to ethical issues, receptiveness 
to new ideas and critical inquiry. 
• To create an environment among all staff and students 
that fosters cooperation, teamwork and collegial 
relationships. 
• To provide an internationally-oriented intellectual 
environment. 
• To implement a career development program which will 
attract and retain staff of the highest calibre. 
• To have management processes which are open, 
responsive, accountable and committed to campus 
communication. 
• To identify and commit resources and vigour to selected 
research areas and seek to be a national leader in a 
number of those areas. 
• To develop further strategic alliances with industry, 
commerce and the community. 
• To continue to raise public awareness of the University's 
aspirations, achievements, physical environment and 
dynamic characteristics. 
• To seek out further non-government sources of funding so 
as to increase the University's independence. 
KEY STATISTICS 
Students (head count) 
Staff (full time equivalent) 
12707 
1632 
Degrees and diplomas awarded (1995) 2949 
Total degrees and diplomas awarded since 
year of foundation 25497 
Faculties 
Schools 






Institutes and special units for research & teaching 7 
Student Residences 6 
Controlled entities 
Wollongong site area (ha) 
Permanent Buildings 
Members of council (1996) 
Annual operating revenue (1996) 










The Calendar is the official reference for details of University 
courses, rules, services, facilities and staff. 
Contact: Secretariat Tel (042) 21 3947 
Annual Report 
The Annual Report provides details of administrative and 
academic activities, affiliated organisations and financial 
accounts for the calendar year. 
Contact: Secretariat Tel (042) 21 3360 
Research Report 
The Research Report is an annual publication and a 
compendium of teseareh work undertaken within the 
University's research programs and projects and lists all 
research publications and grants. 
Contact: Office of Research Tel (042) 21 3386 
Promotional Publications 
Prospectus 
The Prospectus provides an outline of degrees and a general 
overview of the facilities and support services the University 
offers to prospective students. 
Contact: Marketing Tel (042) 21 3248 
Wollongong Outlook 
Produced by Alumni Office, Wollongong Outlook infotms 
University graduates of notable campus events 
and the career progress of fellow graduates. 
Contact: Alumni Office Tel (042) 21 3249 
Vice-Chancellor's 
T; Jo paraphrase a famous opening line, 1996 was the "best of times and the worst of times" at the University of Wollongong. Like the turbulent period 
Dickens was depicting, it ended with a test of strengths and 
loyalties and some sacrifice. 
T H E BEST OF T I M E S - MISSION AND 
ACHIEVEMENT 
In 1996 the University, bolstered by results in three 
federal Quality reviews, fulfilled its mission with confidence, 
registering some fine achievements. Central to that mission is 
the way in which the University of Wollongong is recognised 
internationally for the focussed and high quality of its research 
and teaching, the innovation and personal approach of its 
learning support and the interactive role it plays in the 
community. 
Under a re-invigorated learning and teaching plan. 
Faculties oversaw the quality of their offerings and faced the 
changes of new technologies and learning attitudes. In doing 
so, they were supported by service units working at the 
forefront of these changes. 
Similarly, in research, planning and enhanced support 
mechanisms boosted success and confidence. Highlights in 
the "applied" fields included the successful launch of the 
International Business Research Institute in Commerce and 
the creation of the first Integral Energy Power Centre in the 
Faculty of Informatics. In "basic" research, the University was 
very proud to have nurtured the efforts of Dr Lesley Head and 
Mr David Price in the School of Geoseiences. Their 
areheological finds in Western Australia (in collaboration with 
scientists from the Australian Museum) attracted the 
attention of the international scientific community as well as 
the fascination of the general public. And, in the Faculty of 
Arts, the new Research Institute of Social Change and Critical 
Inquiry was established to give an integrated and collaborative 
focus to research in the humanities and social sciences. 
Community service coalesced with research 
achievement in the announcement by the N S W Premier 
that the Illawarra region is to be the State Centre for 
Expertise in Telecommunications: a regional coup that 
acknowledges the potential of the University's Institute for 
Telecommunications. On the more human edge of 
report 
community interaction, the campus participated in the AIDS 
Awareness project and the Faculty of Law, using a quality 
grant, established a Community Legal Information Service in 
the Illawarra. 
On the intetnational stage, one of the featured initiatives 
of the year was the forging of additional strategic links with 
overseas institutions. The potential for even stronger 
international focus in mainstream programs was created by 
the establishment of the Business School in the Faculty of 
Commerce. Major international consultancy projects were 
also negotiated with AusAID, Asian Development Bank and 
the World Bank and exciting educational ttaining programs 
successfully designed for Pakistan (Nursing) and the Maldives 
(Education). These developments weie accompanied by the 
successful attraction of students from 53 countries. 
T H E BEST PEOPLE 
The University was privileged in 1996 to have on its staff 
excellent leaders and people of initiative at all levels. Their 
sttengths were certainly needed in the latter part of the year. 
We actually faced the year's challenges with new Deans in 
Science (Professor Rob Norris), Informatics (Professor Ah 
ChungTsoi) and in Engineering (Professor Brendon Parker). 
In the administrative executive, Mr David Rome arrived in 
October to replace Mr Ken Baumber who had filled the role 
of Vice Principal (Administration) with great skill and 
humour for 10 years. Professor Jim Falk, our innovative Chair 
of Academic Senate, also left in September to become Pro 
Vice-Chancellor (Academic) at the University of Western 
Sydney. 
Amongst the general staff, teams from Finance and 
Personnel and Information Technology Services, laboured 
with ingenuity and sheer grit to install new Personnel and 
Finance systems. One of these teams received a 1996 
Outstanding Service Award. Meanwhile, the Library was 
recognised by an award from the Australian Quality Council, 
a tribute to its customer service program and the perseverance 
of all Library staff 
Amongst the students, there was evidence of renewed 
enthusiasm for issues, particularly as they came to terms with 
potential changes to their educational and personal 
environments. There were 12,707 students (total EFTSU -
9,500) enrolled in 1996 and, of those, approximately 17% 
were international students. Their commitment to the 
University was summed up in the speech of the SRC President 
at the December Council meeting where she called for 
continued student involvement in the reshaping discussions. 
The campus community will be working hard to see that the 
special elements of student life are preserved in the current 
climate. 
" W H A T A BEAUTIFUL AND FRIENDLY CAMPUS" 
These words are repeated many times when visitors come 
to the University campus. The landscape staff and careful site 
planning have created a widely praised mixture of 
complementary buildings, vigorous native planting and 
tianquil ponds and waterfalls. In 1996, the Science 2 building 
was completed and construction commenced on the Union-
Library Link Building and a general Academic Building. 
The friendliness of the campus community is renowned; 
staff and students put extra effort into helping newcomers and 
welcoming visitors. Campus tours, led by existing students, 
for example, are a popular feature and "mentoring" of new 
students and staff is central to our academic programs. 
"In 1996 the University, bolstered by results 
in three federal Quality reviews, fulfilled its 
mission with confidence, registering some 
fine achievements... " 
T H E WORST OF T IMES 
One of the worst aspects of the impact of the federal 
budget strategies was the redirection of energies in this and 
other universities. The time and considerable expertise 
devoted to research and learning and the enhancement of the 
international program were diverted to a reshaping process 
designed to allow the University of Wollongong to survive 
funding cuts, to grow in stature and to be able to pay its staff 
reasonable salaries. 
A PLACE TO GO TO? 
Despite the difficulties, I am proud to report that, at the 
end of 1996, the students and staff of the University of 
Wollongong had identified a way ahead. They worked under 
great pressure to cut budgets. Some valued functions had to 
be redefined or relocated and some people faced uncertainty 
or even redundancy. The speed with which it had to be done 
was disruptive and costly but the streamlining of some areas 
will be beneficial in the long term. 
The reshaping process operated within tight deadlines and 
was a deliberately open one involving all staff and students. 
These two factors meant that the University was vulnerable to 
adverse publicity as proposals were put forward and tested in 
the public arena. The process inevitably and unfortunately 
caused anxiety at a time when the University had achieved the 
maturity and strength to enrich its regional community and 
the nation as a whole. 
The potential effect of the federal budgetary measures on 
students and their prospects is particularly regrettable. The 
Illawarra region could be affected badly as it has a 
comparatively low socio-economic profile and lower levels of 
confidence in approaching higher education. The University 
and the community have worked hard to give Illawarra 
students the opportunity to achieve and to take their rightful 
places in fields of employment. The government decisions of 
1996 could limit their chances. 
"to maintain a positive, co-operative 
approach to ensuring that Wollongong has 
a world-class University prepared to face 
the future with confidence and 
high expectation". 
The University is planning to build on its 1996 
achievements and its reputation for drive and a strong sense of 
community. That reputation was well deserved in the dying 
days of 1996 when, despite the upheaval of previous months, 
the University became one of the first to negotiate Enterprise 
Bargaining Agreements for both academic and general staff. 
1997 will not be an easy year but, in February, the 
University Planning Conference will develop a vision for 
development to the year 2005 and redefine our objectives. 
The Academic Senate will concentrate during the year on 
identifying the University's key academic priorities and there 
are exciting prospects for our research Institutes. The 
University is also geared to capitalise on its already 
outstanding international program. 
I believe the courage with which University members 
faced the problems of 1996 and their hopes for the future are 
best recognised in the University Council's "Message to the 
University" in December 1996. Council thanked "those who 
devoted much time and effort to the reshaping process" and 
encouraged all "to maintain a positive, co-operative approach 
to ensuring that Wollongong has a world-class University 
prepared to face the future with confidence and high 
expectation". 
Photo - Michele Mildenhall, Administrative Information 
Services - Michele was a member of one of the teams which 
"laboured with ingenuity and sheer grit to install new 
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Faculty of Arts • 
Member units: English; History & Politics; Modern 
Languages; Philosophy; Science & Technology; 
Sociology. Assoc, units: Multicultural Studies 
Faculty of Creative Arts -
Assoc, units: Conservatorium of Music 
Faculty of Commerce -
Member units: Accounting & Finance; 
Business Systems; Economics; Management; 
The Business School 
Faculty of Education -
Member units: Graduate School of Education; 
Directorate of Teacher Education 
Faculty of Engineering -
Member units: Civil & Mining; Mechanical; Materials 
Engineering, Assoc, units: Key Centre for Mines; CAMIA 
Faculty of Health & Behavioural Sciences -
Member units: Biomedical Sciences; Nursing; 
Psychology; Public Health & Nutrition, 
Assoc, unit: Medical Research Unit 
Faculty of Informatics -
Member units: Applied Statistics; 
Computer Science; Electrical & Computer Engineering; 
Infomiation and Communication Technology; Mathematics 
Faculty of Law -
Member units: Centre for Court Policy & Administration; 
Centre for Natural Resources Law; Centre for Law & 
Policy 
Faculty of Science-





The University's structure is outlined in the organisational charts on the page opposite. The Governing Council of 18 members approves policy 
directions which, in 1996, included the major reshaping 
decisions which positioned the University for future, positive 
development in an increasingly tight handing climate. 
The Academic Senate is the senior academic body and 
consists of 110 members in the following categoiies; -
Executive, Deans and Associate Deans, Heads of 
Departments, Heads of Research Institutes, Heads of Centres, 
elected members from each Faculty and student members (ex-
oflficio and elected membeis each hold approximately 50% of 
the positions). 
In 1996, Senate continued to putsue the pro-active role it 
had adopted in 1995: it established working parties to 
investigate the levels of stress in academic life and the issue of 
intellectual policy as well as taking a key role, particularly via 
its Standing Committee, in the quality control of course and 
subject approval. 
At its 1996 Planning Day, the Academic Senate agreed 
that a major task for 1997 was the preparation of a statement 
of the University's academic priorities as a touchstone for 
discussions about academic development. 
The University's three major Advisory Committees had 
significant achievements in 1996. The University Education 
Committee oversaw the development of a revised learning and 
teaching policy and the University Research Committee, in 
accord with the Research Management Plan, focussed the 
research effort across campus by strengthening the links 
between Research Institutes and Faculties. The 
Internationalisation Committee, which was a fledgling in 
1995, lengthened its stride to take on issues such as guidelines 
for international links and off-shore campuses. 
The Faculty structure continued to operate on a model of 
devolved responsibility: Deans are responsible for the good 
academic and financial management of their Faculties and are 
assisted in their task by internal sub-committees and Visiting 
Committees composed of external experts in the field or 
profession. 
Towards the end of the year, changes to some Faculty 
structures, notably in the Faculty of Arts, were approved to 
take place in 1997. Other changes are expected to proceed in 
1997 as a result of the reshaping exercise and to achieve more 
streamlined and interactive academic programs. 
REVIEWS OF OPERATIONS 
The University's Review Procedures for Academic Units 
were originally invoked when a Department or Unit had not 
been reviewed for 10 years; when the Chair was vacant or 
when the Head of unit and/or the Vice-Chancellor considered 
that a review was necessary. 
The reviews cover management practices, academic 
programs; research; and facilities and equipment. All Review 
Committees include two experts from outside the University 
and a student member. 
1996 was an exceptional year for the review process. The 
Department of Public Health and Nutrition and the Centre 
for Multicultural Studies were reviewed. The first fiill Faculty 
Review - Creative Arts - was undertaken at the request of the 
Dean and the first non-academic reviews, the University 
Union and the Halls of Residence, took place. 
In the light of experience, especially during the non-
academic reviews, the review procedures for both sectors, 
academic and non-academic, were revised by the Council, 
principally in the areas of membership and the 
communication of proceedings and outcomes. The time 
period for initiation of a review was reduced to 7 years. 
MEASURES AND INDICATORS OF PERFORMANCE 
Annual appraisals are conducted for all those in 
management positions and all staff performance is regularly 
reviewed. The Continuous Improvement Program and Career 
Development programs provided training in quality 
operation and management during 1996. Teaching 
performance continued to be evaluated in student and peer 
surveys. Good practice is rewarded annually by the Vice-
Chancellor's Excellence in Teaching Awards and the 
Outstanding Service Awards for General Staff. 
MANAGEMENT IMPROVEMENT PLANS AND 
ACHIEVEMENTS 
The University, as part of the Enterprise Bargaining 
initiatives, is developing a performance management strategy 
linked to promotion and progression. As another shift in 
management planning, a new budgetary and reporting 
process, based firmly on performance indicatots, was 
developed during the year for approval in 1997. 
The reshaping plans aim to achieve the refining of 
objectives and processes and the rationalisation of 
organisational structures in the Faculties. 
University 
management 
PROBLEM AREAS AND SOLUTIONS 
Overall, the Faculties and the Administrative units 
adopted positive problem-solving instead of complaint 
approaches in 1996. Reshaping accentuated this process as 
"minds were concentrated" to deal with imminent cuts to 
resources. 
Major areas for concern and solutions were: 
• low median T E R for students in the science and 
engineering courses which has been countered by the 
development of special programs such as Engineering's 
Opportunity program and the introduction of specialist 
degrees in Science. The marketing of Science in general in 
co-operation with the University's Science Centre is a 
major strategy. 
• low success rates with research applications in some areas 
were addressed by more structured feedback and training 
for staff offered through the Research Office and the 
Faculties; 
• overstretching of resources was handled via review, 
restructuring and rationalisation 
• problems with maintaining small group teaching with 
reduced resources was a special issue for the Law Faculty 
which has countered with new styles of delivery. 
Contracting resources were the overall challenge for this 
University which is committed to meet the needs of students 
from a region known to be disadvantaged in a socio-economic 
sense. At the end of 1996, the reshaping initiatives attempted 
to retain and create ways of enhancing the University's 
established reputation for "adding value" in both its research, 
its international programs and its educational role in the 
Illawarra. 
The reshaping plans aim to achieve the 
refining of objectives and processes and 
the rationalisation of organisational 
structures in the Faculties. 
PRINCIPAL OFFICERS FOR 199® 
Visitor 
His Excellency the Governor of New South Wales 
Chancellor 
The Honourable Robert Marsden Hope, AC CMC LLB HonLLD 
Syd, HonLLD, QC 
Deputy Ctiancellor 
Dr Brian SomerviUe Gillett, BA DipEd Syd, HonDLitt, ACES 
Vice-Chancellor and Principal 
Professor Gerard R Sutton, BE MEng Sc VNSW, PhD CVA 
Deputy Vice-Chancellor 
Professor Peter Robinson, BSc (Hons) PhD DSc Wales 
Pro Vice-Chancellor (Academic) 
Professor Christine E Ewan, MB BS MA PhD Syd, FAFPHM 
Pro Vice-Chancellor (Research) 
Professor William J Lovegrove, BA PhD Q^ld, MAPsS 
Vice-Principal (Administration) 
Mr Kenneth E Baumber, BSc & ./4W (to June 1996) 
Mr David W Rome, BSc MScW Aust (from September 1996) 
Vice-Principal (International) & Managing Director, Illawarra 
Technology Corporation 
Mr James W Langridge, BBus UTS, Dip Tertiary Ed NE, MACS 
Dean of Faculty of Arts 
Professor James M Wieland, BA WA, MA PhD Qu 
Dean of Faculty of Commerce 
Professor Gill Palmer, BSocSc (Hons) Birm, MSC LSE, PhD City 
UK, FAIM, FAHRI 
Dean of Faculty of Creative Arts 
Professor Sharon Bell, BA PhD Syd 
Dean of Faculty of Education 
Associate Professor John Patterson, MSc Oregon, MEd Syd, EdD A" 
Colorado 
Dean of Faculty of Engineering 
Professor Lewis Schmidt, BCE MEngSc Melb, MA Camb, PhD 
Meib, MASCE, FIE Aust, CPEng (to March 1996) 
Professor Brendon A Parker, BSc (Eng) ARSM, DIG, PhD Land 
FIM, FIEAust, CPEng, CEng (from March 1996) 
Dean of Health and Behavioural Sciences 
Professor Charles Watson, BSc MB BS Syd MD UNSW 
Dean of Faculty of Informatics 
Professor David A Griffiths, BSc UNSW, DPhil O^dnterim Dean 
to July 1996) 
Professor Ah Chung Tsoi, MSc, PhD Sa/ford, BD, FIEAust, 
SMIEEE, CPEng (appointed Dean from July 1996) 
Dean of Faculty of Law 
Professor Helen Gamble, LLB LLM AIVU, Barrister and Solicitor 
ACT, Barrister NSW 
Dean of Faculty of Science 
Professor Robert K Norris, DIG Lond Bsc PhD DSc Syd, FRACI 
CChem 
Dean of Students 
Ms Josephine Casrie, BA Syd MA Wariu 
Chairperson, Academic Senate 
Professor James E Falk BSc PhD, Monash (to September 1996) 
Associate Professor Robert G Castle MEc Syd (from September 
1996) 
University Librarian 
Mr John Shipp, BA DipEd Macq, DipArchivAdmin UNSW, 
AALLA 
General Manager, University Union 
Mr Nigel Pennington, BA 
EEC Officer 
Ms Christine Hayward, BA Macq, Dip Admin WSyd 
UNIVERSITY COUNCIL 
Elected by the Legislative Council 
The Honourable Reverend Fred Nile, MLC 
Elected by the Legislative Assembly 
Mr Colin Markham, MLA 
Ministerial Nominees 
Chief Superintendent Beverley Lawson APM, Assoc Dip Admin, 
AFAIM 
Dr Brian SomerviUe Gillett, BA DipEd Syd HonDLitt, AGES 
Mr Paul Jeans, BE(Mech) UNSW, FIE Aust (to February 1996) 
Mr George Edgar (from April 1996) 
Mr Roderick John Oxley, BBus AssDip Local Govt Admin Mitchell, 
CPA, FAIM 
Ex Officio 
The Chancellor: The Honourable Robert Marsden Hope, AG 
CMC LLB HonLLD Syd, HonLLD, QG 
The Vice-Chancellor and Principal: Professor Gerard R Sutton, BE 
MEng Sc UNSW, PhD CUA 
The Chairperson of the Academic Senate: 
Professor James E Falk BSc PhD, Monash (ro September 1996) 
Associate Professor Robert Casde MEc Syd {(torn September 1996) 
Appointed by Council 
Mr Brian S Hickman, BSc, MSc, DSc Melb 
Elected by the Students of the University 
Ms Jo Kowalczyk 
Elected by Convocation 
Ms Kerrie Christian, BMet 
Ms Shidey Anne Nixon, BA 
Mr Keith Phipps, AM, BA, Dip Ed 
Mr John Steinke, BA, MA Calif 
Elected by the Full-time Academic Staff of the University 
Associate Professor Maxwell J Lowrey, BE ME UNSW, PhD, 
ASTC, CPEng, MIEAust, MACS 
Ms Ann Hodgkinson, BCom Q^ld MEc Adel 
Elected by the Full-time General Staff of the University 
Felicity McGregor, BA DipLib UNSW, AALL\ 
COUNCIL ATTENDANCES 1996 
Ex-OfficIo 
The Hon R M Hope 
Professor G R Sutton 
The Chairperson of the Academic Senate 
{Professor James E Falk 
(Professor Sid Morris, Acting Chair) 















Elected by HS\N Legislative Council 
The Hon Rev Fred Nile, MLC 
Elected by NSW Legislative Assembly 
Mr Colin Markham, MLA 
Ministerial Nominees 
Chief Superintendent Beverley Lawson 
Dr Brian SomerviUe Gillett 
Mr Roderick John Oxley 
Mr George Edgar 
Appointed by Council 









Elected by Convocation 
Ms Shirley Anne Nixon 
Mr Keith Phipps 
Ms Kerrie Christian 
Mr John Steinke 
Elected by the Students of the University 
















Elected by the Full-time Academic Staff of the University 
Associate Professor Maxwell J Lowrey 6 6 
Ms Ann Hodgkinson 6 4 
Elected by the Full-time General Staff of the University 




MAJOR ADVISORY COMMITTEES 
UNIVERSITY EDUCATION COMMITTEE 
Chairperson: Professor C Ewan, Pro Vice-Chancellor (Academic) 
Deputy Chairperson: Ms Josephine Castle 
Members: 
The Chairperson of Academic Senate 
{Professor J Falk, (to September 1996) 
{Associate Professor R Castle (from September 1996) 
Professor M Gaffikin 
Professor D Griffiths 
Dr L Tapsell 
Professor J Bern 
Dr C Fox 
Professor G Winley 
Ms K Pike 
Professor J Goldring 
Mr J McQuilton 
Dr G Morris 
UNIVERSITY INTERNATIONALISATION 
COMMITTEE 
Chairperson: Professor B Lovegrove, Pro Vice-Chancellor (Research 
and International) 
Ex Officio members: 
Professor C Ewan, Pro Vice-Chancellor (Academic) 
Mr J Langridge, Vice-Principal (International) 
Mr E Meadows, Director, International Office 
Professor J Falk The Chairperson of Academic Senate (to September 
1996) 
Associate Professor R Castle (from September 1996) 
Senate members: 
Dr G Morris, Faculty of Informatics 
Professor J Bern, Faculty of Arts (Sociology) 
Student members 
Ms J Fredericks 
Ms L McMahon (to November 1996 
Ms V Badham (from November 1996) 
Faculty Internationalisation Officers: 
Professor J Wieland, Faculty of Arts (interim rep) 
Professor S Linstead, Faculty of Commerce 
Associate Professor P Shepherd, Faculty of Creative Arts 
Dr C Fox, Faculty of Education 
Dr W K Soh, Faculty of Engineering 
Dr M Brown, Faculty of Health and Behavioural Sciences 
Dr G Williams, Faculty of Informatics 
Associate Professor R Handley, Faculty of Law 
Professor J Morrison, Faculty of Science 
UNIVERSITY RESEARCH COMMITTEE 
Chairperson: Professor B Lovegrove, Pro Vice-Chancellor (Research & 
International) 
Ex Officio members: 
Professor G Anido 
Professor S Bell 
Professor P Broadbridge 
Associate Professor M Bunder 
Professor D Calvert 
Ms J Castle 
Professor A Chivas 
Professor S Dou 
Professor R Dippenaar (from 1 July 1996) 
Professor D Farrier 
Professor M Gaffikin 
Professor H Gamble 
Mr D Hanley 
Associate Professor J Hedberg 
Professor L Kane-Maguire 
Professor J Morrison 
Dr S Nightingale 
Professor R Norris 
Associate Professor G Nyland 
Professor G Palmer 
Professor B Parker 
Associate Professor J Patterson 
Professor P Robinson 
Associate Professor A. Schultz 
Associate Professor K Tieu 
Professor M Tsamenyi 
Professor C Watson 
Associate Professor A Wells 
Professor J Wieland 
Mr A Skorulis 
Elected members: 
Dr L Astheimer 
Professor J Bern 
Associate Professor G Doherry (to 1 December 1996) 
Professor C Fasano 
Associate Professor L Fulop 
Dr A Frazer 
Associate Professor R Harris 
Professor J Seberry (to 31 March 1996) 
Professor R Mohr 
Professor C Lloyd 
Professor M West (to June 30 1996) 
Dr G Morris (from June 30 1996) 
Dr M Shell (from 1 July 1996) 
Professor L Storlien 
Professor A Tsoi (from 24 October 1996) 
Dr J Wright 
Professor B Zealey 
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LEGISLATION 
There were no changes to the University's governing Act 
or By-Law in 1996. External legislative changes affecting the 
University included, especially, the amendments to the 
Higher Education Contribution Scheme which passed 
through the federal Senate in December 1996. The 
Appropriation Act enabling the 1996 fedetal budget also had 
a significant effect on the University's planning and operation. 
FREEDOM OF INFORMATION 
Under the ptovisions of the New South Wales Freedom of 
Information Act, 1989, the University is required to ptovide 
the public and individuals with reasonable access to 
information concerning the University's policies and practices 
and to give individuals reasonable access to information the 
University holds on them. This includes opportunities to 
ensure that records held are not incomplete, incotrect or 
misleading. 
In the period January to Decembet, 1996, two new formal 
applications were received for access to information. There 
were also five informal requests for access to personal 
information that were granted without recourse to the Act. 
There were no appeals to the Ombudsman nor to the District 
Court during 1996, although one matter from previous years 
remains before the Ombudsman and is currently going 
through the informal conciliation process. 
EQUAL EMPLOYMENT OPPORTUNITY 
The Working Party on Affirmative Action and Equity 
completed its report into the efficiency, effectiveness and 
fttnctions of the EEO Unit. The Final Report was completed 
in April 1995, and a new EEO Director took up duties in 
March 1996. The second-in-charge of the EEO Unit retired 
in 1996 and considerable efforts were made to retain the 
Unit's level of service. 
The EEO Director was invited to participate in all 
academic and general staff enterprise bargaining negotiations 
and the University teshaping process. She was also an observer 
on the Academic Promotions Committee and General Staff 
Reclassification Committees. 
A successful round of community activities was 
centred around World Aids Day. The President of the 
Anti-Discfimination Board attended a number of 
functions on campus including opening an art exhibition 




CODE OF CONDUCT 
The University of Wollongong has endorsed a Statement 
of Values to guide the conduct of its members in the pursuit 
of the University's objectives. 
Statement of Values 
Excellence - Excellence in all learning, teaching and research 
activities. 
Ethical Standards - FFigh ethical standards - including 
accuracy, honesty, cooperation, tolerance and acceptance of 
obligations as well as rights. 
International Attitudes - International perspectives in 
courses, within the student body, among staff and in 
University processes. 
Fairness - In access for young and old, resident and non-
resident students. 
Nurturing - Appropriate support mechanisms to assist 
student growth and learning. 
Accountability - To the students, to the University 
community, to the public and to governments. 
Intellectual Openness - Creativity, open examination of 
ideas and evidence and questioning of accepted wisdom. 
Theory and Practice - Commitment to research and 
teaching, embracing both theory and practice. 
The Code of Conduct is further defined in a series of 
specific Codes of Practice and policies (listed below) which are 
binding on all staff and students in their interaction with one 
another and the general community. In 1996, the list was 
extended to include a revised policy on Public Statements by 
Academic Staff 
Codes of Practice 
• Students 
• Teaching 




Consultancy and intellectual property 
Conflict of interest 
Ethics 
Use of computer facilities 
Use of library facilities 
Safety 
Equal Employment Opportunity 
Public Statements by Academic Staff 
Privacy 
Use of non-discriminatory language 
The Codes of Practice listed above were reviewed during 
the year with a view to producing a composite set for 1997. 
Three major elements of the University's formal 
legislation - the Rules for Staff Discipline, the Rules for 
Student Discipline and the Rules for Campus Access and 
Order - enforce its codes and related policies. 
The University acknowledges that it cannot legislate to 
address all possible issues which may be faced by members of 
the University community. The development of an ethical 
environmental practice relies on each person taking 
responsibility for his or her own behaviour after having taken 
consideration of the University's stated values, the provisions 
of its codes and policies and the advice of senior staff 
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CLIENT SERVICE 
Guarantee of Service 
The University's Client Service Policy is based on the 
following manifesto: 
• the University is committed to the provision of quality 
services to all clients by all University staff; 
• all University staff should deliver a consistent level of 
client service which is subject to continual assessment, 
teview and on-going improvement; 
• a consistent approach to the handling of complaints is 
integral to effective client service; 
• the University is committed to the development of 
innovative methods and practices which enhance quality 
of service; 
The creation of the External Relations Division to 
encompass marketing, community relations and the 
international office was a major structural change designed to 
give new focus and concentration to our efforts to service our 
students and the community. 
On the staff development front, a quality client service 
ttaining program was designed this year to address issues such 
as the principles of client service, dealing with client 
complaints, reviewing current work practices in terms of a 
client service model and building continual improvement into 
the level of service provided. 
The Quality Assurance program also addressed part of the 
client service policy. It aimed to clarify the inter- relationships 
between Quality Assurance and modern quality management; 
identify the basic philosophy of continual improvement and 
understand how these philosophies can be used to evaluate, 
measure and improve work operations. 
Further programs are to be developed to diversify and 
extend the range of client-related training programs. 
In addition, many units continue to pursue local 
initiatives aimed at improving service to both internal and 
external clients. The most notable in 1996 was the Library's 
quality service program which was recognised by an 
Austtalian Quality Council award. 
Consumer response 
The following customer surveys were undertaken in 1996: 
• The telephone survey - which measures how well the 
University answers telephone inquiries from students in 
the critical January period was repeated in 1996 with most 
units showing considerable improvement on their 1995 
results. This telephone survey now looks sure to become 
a regular part of our client service monitoring. 
• The Student Satisfaction Survey - sent to all students, 
requesting feedback about the University in general, the 
services and facilities provided, and general satisfaction 
with Faculties. A report was completed in 1996. (The 
annual Graduate Destination Survey was also undertaken, 
which gathers information on the destinations of recent 
graduates (state of employment, further study, etc). 
The Complaints Handling Policy is a part of the Client 
Service Policy. It provides guidelines for the logging of 
complaints and the method of tesponse. Under this Policy, the 
volume and type of complaints are being reviewed on a 
regular basis to assess client needs and attitudes towards 




LEARNING AND TEACHING STRATEGIC PLAN 
In 1996, the University approved a Learning and Teaching Strategic Plan as a policy framework for the operations of the University Education Committee (UEC), the Faculty 
Education Committees (FECs) and the Academic Services. 
The Plan devolves increased responsibility for educational 
quality and student equity to the Faculties. The University 
Education Committee provides policy and guidance; Faculty 
Education Committees are responsible for implementation 
within Faculties; and the Academic Services Division provides 
advice and support. Chairs of FECs and the Chair of U E C 
meet regularly and a series of workshops respond to their 
identified needs and priorities. 
A TEAMWORK APPROACH 
Under the Strategic Plan, program areas are identified and 
addressed by teams from both Faculties and educational 
development units. A team in the area of Comprehensive 
Literacies has already made significant progress using a 
Strategic Development Fund grant from the UEC. A similar 
approach to English Language support involves the Faculties 
of Arts and Education, the Wollongong English Language 
Centre in ITC and Student Services. 
The Aboriginal Education Centre reinvigorated its 
program and established Associate Unit status with the 
Faculties of Arts and Education. Planning for an Aboriginal 
Studies Major within the Faculty of Arts for introduction in 
1998 is underway. 
Goals: To invest in new technologies, ideas 
and methods of teaching and research so as 
to remain at the forefront of developments 
in university education. 
To provide a broad education which 
enables all students to develop appropriate 
professional skills in addition to specific 
skills in research, communication, computer 
literacy, logical exposition and quantitative 
analysis. 
REVIEW AND QUALITY IMPROVEMENTS 
The U E C Quality Assurance Sub-committee (QAS) 
developed guidelines for course and subject review and 
addressed the issue of educational quality in the context of 
student diversity and fewer resources. QAS also initiated 
efforts to assist staff to monitor and record their own 
effectiveness. 
After review, the Introduction to Tertiary Teaching course 
is being revised to meet the requirements of the academic staff 
career development policy. The student survey of teaching 
performance was also reviewed and is being amended to fit 
within the overall strategy for quality improvement in 
academic programs. 
The level of interest in the notion of "flexible delivery" 
rose in response to the development of a more student-centred 
approach to course design. Off-campus teaching showed that 
the time, place and delivery mode of education can be varied 
according to needs of the students. More development in this 
area is a priority for 1997. 
The Strategic Development Fund was used to stimulate 
innovation in education. Recipients continue to form the 
basis of a network for sharing experience and outcomes, 
supported by the magazine Overview and the Learning and 
Teaching Research group. An aim for 1997 is to ensure greater 
shared benefit from the lessons learned across the campus. 
MAJOR PRIORITIES FOR 1997 
• A strategic program of work for the Academic Services 
Division linked specifically with Faculty projects and 
activities through Faculty Education Committees. 
• Implementation of an academic career development 
framework which supports staff in identifying, planning 
and achieving their development needs. 
• The development of "flexible delivery" policy and 
practice. 
T H E FACULTIES 
The Faculties overall had increasingly direct involvement 
in learning and teaching development. The Faculty Education 
Committees completed their "training" year and are growing 
in confidence and in awareness of their roles. As indicated 
above, fine-tuning continues and the implementation of the 
Learning and Teaching Strategic Plan, together with the 
demands of the external environment, are expected to impact 
on Faculties in significant ways in 1997, particularly in regard 
to accountability and professional development. 
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Brian Ferry, Faculty of Education - Winner of 1996 
Teaching Excellence Award for challenging students 
"to move out of their 'zone of comfort' ""^ •""̂  
responsibility fir their own learning". 
Learning & 
teaching 
1996 Faculty Performance Highlights 
Arts - A new structure comprised of seven academic programs 
was adopted to replace departments and encourage co-
operation and flexibility in both teaching and research. It will 
permit the development of newer interdisciplinary areas of 
study while retaining the Faculty's disciplines. For example, a 
new academic program was formed in Communication and 
Cultural Studies and European Studies was approved as a new 
interdisciplinary study area for the Bachelor of Arts. 
Commerce - A new Depattment of Marketing was approved 
and reviews of both undergraduate and postgraduate 
programs were initiated. A new specialisation in Employment 
Relations was approved and a Master of Logistics developed 
for a corporate client. Development of multimedia and 
problem-based materials for teaching in Business Information 
was made possible through a CAUT Grant and University 
Quality Funding. Total Quality Management programs were 
transferred to the Business School and a major review of the 
MBA program will be one of the first tasks for the new 
Director of Business School in 1997. 
Creative Arts - A full external review confirmed the strength 
and potential of the Faculty in multi-disciplinary arts practice 
and identified focal areas for undergraduate and postgraduate 
programs. Revised courses in Performance (music and theatre) 
and in Visual Arts and Design were developed to commence 
in 1997. The new course structures will reflect aspects of the 
already highly successful Creative Wtiting Program. 
Education - All undergraduate teacher education programs 
were reviewed in 1995/96 to ensure students had early and 
continuing in-school experience and to give increased 
emphasis to a problematic approach to concept development. 
New subjects and courses in the TESOL area were 
introduced; postgraduate students were exposed to 
developments in specific Key Learning Areas and Information 
Technology subjects were delivered off-campus. Tracking and 
assessment of graduates by theit ptofessional colleagues in 
schools identified high employment rates and positive 
feedback from employers. 
Engineering - A major review of the Bachelor of Engineering 
aimed to establish the Faculty as a leader in engineering 
education. A new Bachelor of Engineering offering higher 
quality programs with reduced resources will commence in 
1998. Two new programs were prepared for introduction in 
1997- the Scholars Program for high achieving students and 
the Opportunity Program for those needing more essential 
background. Both programs emphasise individual 
achievement and flexibility. The Master of Engineering 
Practice degrees were also restructured to meet the needs of 
professional engineers and industry. The Master of 
Engineering Practice (Bulk Solids Handling) offered jointly 
with the University of Newcastle was launched in 1996. 
Health & Behavioural Sciences - The Bachelor of Health 
Science in Indigenous Health was introduced and a Master of 
Indigenous Health Studies program developed. 46 students 
were enrolled in the successful Indigenous Health coutses. 
The Mental Health program, initiated in 1990 with the 
support of the Mental Health Services Unit of the NSW 
Department of Health, was recognised nationally in the 1996 
ANZ Mental Health Services Achievement Awards as An 
Outstanding Contributor to Education'. The programs in 
mental health were offered for distance learning to meet the 
educational needs of professionals working in rural and 
remote Australia. 
Informatics - The World Wide Web and the Internet were 
employed as a teaching medium in a number of subjects in 
Computer Science, Electrical and Computer Engineering and 
Information and Communication Technology. Grants and 
equipment donated by industry facilitated the refurbishment 
of the Power Engineering Laboratory, the use of network 
equipment in Electrical and Computer Engineering and 
cooperative Internet teaching in Information and 
Communication Technology. 
Law - Major focus areas were LLB studies involving small 
group work; Legal Studies program for students from other 
disciplines; and postgraduate coursework and supervised 
research in Natural Resources Law and Court Management. 5 
research projects examined skills teaching, student group 
work, multiculturalism in the law curriculum, cultural 
awareness amongst law graduates and the concept of student-
centred learning. In 1997 and Law's teaching and learning 
programs will be reviewed. Negotiations to establish a 
Practical Legal Training program, centred on the Faculty, are 
also expected to reach fruition in 1997. 
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Science - The new School of Geoseiences enabled overlapping 
areas of Geography and Geology to be combined and 
provided flexibility at the interface between Physical 
Geography and Geology and the environmental programs. A 
modified one-year Master of Science (Biotechnology) 
coursework program was specifically designed to meet the 
needs of students mainly from Asia. The specialist degree 
programs, double degree programs and Advanced Science 
program continued to attract high quality students and the 
first cohort in the four-year Bachelor of Medicinal Chemistry 
degree completed the degree with Honours. 
LEARNING AND TEACHING SUPPORT UNITS 
The units responsible to the Pro Vice-Chancellor (Academic) 
for the support of learning and teaching on campus were 
reviewed in 1995 and line management structures changed as 
a result to improve the co-ordination of services. From the 
beginning of 1997, the units will be referred to collectively as 
the Academic Services Division. Their activities for the year 
are summarised below: 
Aboriginal Education Centre (AEC) 
The Centre focused on improving student support 
ptograms and increasing access and participation for 
Aboriginal and Torres Strait Islander students. It was involved 
in the design of an Aboriginal Studies major to be offered 
through the Faculty of Arts, commencing in 1998. The 
resulting increase in teaching from the Centre and relevance 
for A&TSI students will further enhance the status of the 
Centre in the University and within the local community. 
Elevating the retention and graduation rates for both 
undergraduate and postgraduate students is now seen as a 
major goal for the future. 
Academic Development Services (ADS) 
ADS has continued to develop its role in supporting the 
implementation of policies developed by the University 
Education Committee. Major activities during the year 
included participation in the review of annual appraisal 
systems for academic staff, review of the Introduction to 
Tertiary Teaching program and review of the process for 
student evaluation of teaching. 
Dean of Students 
The Dean of Students and her oftlce continued to work 
to improve learning outcomes for all students and to act as 
"ombudsman" for students encountering problems. As one 
outcome of the review, the Dean of Students began in 1996 
to co-ordinate the Student Services units (Careers &c 
Appointments, Learning Development, Counselling, Student 
Equity and Disabilities) to ensure efficient services to students 
in all areas of need (see under STUDENT RESOURCES). 
Major achievements included the preparation of an amended 
Code of Teaching Practice and the development of Faculty 
language and learning programs. A continuing goal is to 
encourage increased liaison with the Students' Representative 
Council and Deans on measures of learning support. 
Educational Media Services (EMS) 
EMS plays a pivotal role in the development of important 
aspects of key flexible modes of delivery. In 1996, EMS 
undertook Educational Consultancy for the design of subjects 
both on-campus and off-campus; Educational Product 
Development &C Delivery across all technology platfoims; 
Staff Development wotkshops about flexible learning 
techniques and technologies; and Business Development and 
Marketing. Amongst major achievements for the year were 
the award of DEETYA funding as one of six Cooperative 
Multimedia Centres under the Creative Nation program -
STARLIT CMC. The Strategic Plan for Flexible Delivery 
(1997-1999) will focus EMS effort into three strategic 
directions - Shoalhaven, international and fee paying 
postgraduate coursework - involving close liaison at the 
Faculty and departmental level. 
Wollongong OnLine 
During 1996 Wollongong OnLine (WOL) distance 
education has been successfully used to support teaching and 
learning in a variety of modes. These modes include domestic 
and international distance students and flexible learning 
materials on campus. The programs provide professional and 
postgraduate courses designed to assist individuals in 
updating skills, acquiring new knowledge and maintaining 
professional competencies. In 1997 the emphasis will be on 






1996 RESEARCH PERFORMANCE 
In 1996 the University of Wollongong further consolidated its total research effort in terms of quality and quantifiable output and input measures. This can 
best be demonstrated by the increase in the allocation by 
DEETYA of the Research Infrastructure Block Grant (RIBG) 
to the University. The RIBG is based, in part, on the 
composite index which includes postgraduate student 
completions, publication outputs, national competitive grant 
income, industry income and government income. The RIBG 
increased from $500,000 in 1995 to $1,100,000 in 1996. 
Enhancement and implementation of the University's 
Research Management Plan (RMP) has continued this year 
The annual evaluation of Research Centres and Research 
Groups identified the need to maintain high quality 
internationally-recognised research by maximising the 
resources available for research activities on campus. 
The major developments of the RMP in 1996 were: 
• the continued evolution of Research Institutes, along with 
• the enhancement of links between Research Institutes and 
Faculties, and 
• the ftirther development of Faculty Research Committees. 
Research Institutes are the teseareh flagships of the 
University of Wollongong. There are currently 6 Research 
Institutes: 
• The Institute for Telecommunications Research 
• Environment Reseatch Institute 
• Institute for Steel Processing and Products 
• Institute for Materials Technology and Manufacturing 
• The International Business Research Institute 
• The Institute for Social Change and Critical Inquiry 
Goals - To identify and commit resources and 
vigour to selected research areas and seek to be 
a national leader in a number of those areas. 
Photo - Lesley Head and David Price, School of Geoseiences, 
Archaeological finds in Western Australia attracted the 
attention of the international scientific community as well 
tis the fascination of the general public". 
Research Institutes and Faculties work closely together to 
minimise duplication and maximise use of staff and other 
resources. Membership of Institutes is not defined by Faculty 
borders and the best program teams available are recruited 
regardless of location. Institutes develop the research potential 
of members of staff and reach agreement with Faculties on 
mutual responsibilities towards research students 
Research Institutes are reviewed annually along with 
Reseatch Centres and Groups. Some proportion of funds to 
all levels of research organisation will be based on an agreed 
set of quantitative Performance Indicators. The remainder 
will be based on the petformance of the Research 
Institute/Centre/Group on a ser of agreed qualitative 
indicators. Research Institutes would be expected to perform 
better than Research Centres and Groups per staff member on 
both sets of critetia and need to demonstrate how they add 
value to the research being done on campus. 
FACULTY HIGHLIGHTS 1996 
Arts - The Faculty attracted two latge and six small ARC 
grants. Six focussed research centres/groups (with a further 
two under development) were subjecr to strategic 
reorganisation. The new Research Institute of Social Change 
and Critical Inquiry plans to give a stronger, integrated and 
collaborative research focus, in partnership with the 
reorganised Faculty academic programs. 




Executive of the 
University Research 
Committee 
Chair Faculty Research 
Committee 
Faculty Research Committee 
Recommended membership: Deans; 
Head of Departments; Individuals; 
Centre/Group Research Coordinators; 




Commerce - The successfiil launch of the International 
Business Research Institute (IBRI) in May greatly 
stiengthened the Faculty research profile and attracted a large 
ARC grant. Joint participation in the BHP Institute for Steel 
Processing continued to attract a large ARC Grant and APAI 
scholarships. Many ARC small grants, APEC grants and local 
government grants were secured. The Faculty Research 
Commit tee organised a number of successful grant 
applications workshops and hosted two major international 
conferences. 
Creative Arts - The Faculty's Research Centre for Artistic 
Exchange and Innovation (CAXI) continued to foster artwork 
and scholarship related to interchange and exchange between 
cultures and art forms. A three day Research Conference was 
held in September 1996 with the theme, 'Who Owns the 
Story? Ethics and the Contemporary Arts in Australia'). CAXI 
plans to investigate the creation of a project or publication to 
integrate diverse activities. 
Education - The Faculty aimed to increase staff research 
profile, identify areas for research development and provide 
staff support, especially a mentoring arrangements for junior 
academic staff Faculty research funding increased in 1996 
and the Faculty plans to continue re-evaluation of research 
activity and increase involvement of research students in 
research groups 
Engineering - The Institute for Steel Processing and Products 
increased its research and postgraduate teaching activities and 
made three significant Professorial appointments in 1996, 
including the Director and Professor of Steelmaking. Research 
funding totalling $250,000 was received from ATSIC for 
research into waste disposal in the remote communities in 
northern and central Australia. The Faculty also attracted 
ARC Collaborative, RIEF and APIA grants in 1996, teflecting 
its strong commitment to work closely with industry. 
Health & Behavioural Sciences - The successful Metabolic 
Reseatch Centre in Biomedical Science combined with the 
Physical Activity and Aging Gtoup in a powerful research 
program in nutrition, exercise and health. Investigations into 
the possible causes of a leukemia cluster in the Lake Illawarra 
area were carried out by the Illawarra Area Health Service in 
close co-operation with the Environmental Health Unit, the 
Departments of Public Health and Nutrition, the School of 
Geoseiences and lelevant additional members from within 
and outside the University. 
Informatics - The Faculty attracted large and small ARC 
Grants, a Senior Research Fellowship, a QE2 Research 
Fellowship, and APA(I) scholarships in Industrial and Applied 
Mathematics, Computer Security, and Telecommunications. 
The funding for the Switched Network Research Centre, 
TITR, was renewed for a third time by Telstra ($1.5 m over 3 
years), allowing it to continue at the leading edge of R&D 
work. Integral Electricity and the Department of Electrical 
and Computer Engineering created Australia's first Power 
Quality Centre to work with industry to improve the quality 
and leliability of electricity supply. 
Law - The Centre for Natural Resources Law and the Centre 
for Court Policy attracted ARC grants and Quality funds 
supported the establishment of a Community Legal 
Information for the Illawarra. Faculty members contiibuted 
with individual projects on topics including Indigenous 
peoples; Individual Contracts in Australian Labour Law; 
Consumer Protection, the Nation-State, Law, Globalisation 
and Democracy; and the Changing Role of Courts and the 
Public International Perspective. 
Science - Dtamatic Archaeological discoveries in the 
Northern Territoty, by Geoseiences' D r Lesley Head and Mr. 
David Price (with two scientists from the Australian 
Museum), potentially extended the age of the Aboriginal 
occupation from 60,000 to well over 100,000 years ago. The 
Intelligent Polymer Research Laboratories formed a strategic 
alliance with the CSIRO Division of Chemicals and 
Polymers. The Institute of Molecular Recognition and the 
new Centre for Metabolic Research investigated molecular 
processes associated with disease and the Environment 
Research Institute brought together staff from several 
Faculties to focus on Sustainable Land and Water 
Management. Over the next three years, the Faculty will 
receive major grants totalling in excess of $1 million, bringing 
total research funding to over $1.5 million. 
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Internationalisation 
The process and principle of internationalisation is central to the University of Wollongong's mission. Throughout 1996, priority was given to promoting 
the importance of intetnationalisation within the University 
and to the development of recent initiatives in this area, 
including international student recruitment, mobility 
ptograms, development of offshore courses and the 
appointment of international officers within the Faculties. 
During 1996 over 1000 new international students 
enrolled at the University, increasing to 1850 the number of 
full degree students from overseas. The income from 
intetnational students in 1996 was $17.5M. 
UNIVERSITY INTERNATIONALISATION 
COMMITTEE 
The University Internationalisation Committee (UIC) 
seeks to promote relationships between the University of 
Wollongong and overseas institutions and organisations 
which have potential advantages for research, student and 
staff exchange, student recruitment and offshore course 
delivery. 
During 1996, the UIC, in conjunction with the 
International Office, produced guidelines on the 
establishment and maintenance of strategic alliances with 
overseas institutions and organisations and started to compile 
a database containing details of all Faculties' international 
links to support and consolidate the development of these 
relationships. 
In an increasingly competitive environment, the 
tecfuitment of international students remains a central 
priority for all Australian Universities. To enhance the 
University's excellent record in international student 
recruitment, the UIC has developed several competitive 
strategies, most of which digress from traditional individual 
based student recruitment and emphasise alliances with 
overseas institutions. 
Objectives: To produce graduates and 
research of international distinction. 
To provide an internationally-oriented 
intellectual environment which rewards 
performance. 
Current priorities for the UIC include the promotion of 
student and staff exchange, internationalisation of the 
curriculum and improvement of language support for 
international students. 
1996 FACULTY HIGHLIGHTS 
Faculty of Arts - The Prince of Songkla University in 
Southern Thailand hosted four undergraduate students with 
UMAP scholarships to study Thai language and culture and 
two academics who undertook co-operative research as part of 
a staff exchange piogram. Staff from the Department of 
English were involved in exchange arrangements with the 
HoUoway College, University of London and students of 
Japanese undertook intensive studies at selected universities in 
Japan. The new subject "Inttoduction to English for 
Academic Purposes" attracted considerable interest from 
international students. 
Commerce - The Faculty Internarionalisation Committee 
developed a data base of international links and reviewed the 
sources of students by country and degree, leading to 
proposals to diversify and expand the internarional student 
intake. The Faculty also reviewed support services for 
international students. The International Business Research 
Institute, launched in May 1996, has started to influence the 
research focus of the Faculty as one of its large Australian 
Research Council grants, secured by the Director of the 
Institute, is in the area of international business. 
Creative Arts - There was continued growth in demand fot 
undergraduate and postgraduate programs by international 
students in 1996. Staff and students were involved in 
exchange programs with partner institutions. Staff residencies 
were undertaken in Sweden and the USA while artists in 
residence from the UK, Thailand and Sweden participated in 
the work of the Faculty. The second exhibition exchange 
project involving the Taiwan National Museum of History 
and the Art Gallery of New South Wales was secured. Staff 
and students participated with the University of Sydney in an 
archaeology and art collaboration in Cyprus. Over 1997, a 
joint project between the Faculty, the Taiwan National 
Institute of the Arts, the Australia Council and the Taiwan 





Education - Major strategies in the area of 
internationalisation include maintenance of the overseas 
practice teaching program, the integration of key concepts 
into various subjects and coutses and the development of 
further research based projects. Throughout 1996 there was 
persistently strong student interest in the overseas teaching 
pracricum and TESOL programs in the Asia/Pacific region. 
The first intake of full-fee paying Canadian students took 
place and recruitment for a second intake is attracting 
interested students. Future challenges for the Faculty include 
the development of culturally-sensitive material and modes of 
delivery suitable for off-shore presentation 
Engineering - Twenty Hong Kong students from the Mass 
Transit Railway Corporation (MTRC) completed the 
Graduate Diploma in Engineering (Maintenance 
Management) this year The MTRC is interested in starting a 
similar program in Systems Engineering. The Maintenance 
Management programs attracted students from Laos, China, 
Pakistan and Thailand. Strategic links in earthquake 
engineering were developed with the Imperial College of 
Science and Technology, London and in the area of mining 
engineering, with Banatas University (BHP), India. The 1996 
International Geostatic Congress, hosted by the Department 
of Civil and Mining Engineering and opened by the Premier 
of New South Wales, attracted over 150 overseas delegates. 
Health and Behavioural Sciences - The Faculty secured a 
significant contract to upgrade Pakistani community nurses 
from Diploma to Bachelor of Nursing qualifications and 
provide a Master of Public Health course for three intakes of 
doctors. Future development include the establishment of a 
collaborative on-site public health ttaining program in 
Pakistan. The Faculty's Environmental Health Unit received 
funding from the NSW Department of Health fot an air 
pollution study to investigate health complaints associated 
with local industry in Corrimal. This study is being 
conducted in cooperation with University students, staff from 
Environmental Sciences and Statistics, and students from the 
Universities of Maastricht in the Nethetlands and Dublin in 
Ireland. 
Informatics - The Faculty continued to establish exchange 
links with a number of overseas universities including 
Tsukuba University in Japan, Brawijaya University in 
Indonesia, the University of the Witwatersrand in 
Johannesburg, Novosibirsk University in Siberia and 
Assumption University in Thailand. These were funded by 
various agencies, including UMAC and TILS. Also, staff 
from Applied Statistics ptovided assistance to both the United 
Kingdom Office for National Statistics and the Irish Central 
Statistical Office in conducting major reviews in research 
methodology in data collection. 
Law - In response to the need to expand teaching in the fields 
of international and comparative law, the Faculty decided to 
review law programs to better equip graduates for world legal 
practice. Members of the Faculty travelled to several 
international conferences and meetings this year, including 
China, Germany, Korea, France, USA, Vietnam, Bulgaria, 
India, and Czechoslovakia. The Faculty has a staff exchange 
agreement with Sukhothai University in Thailand and 
welcomed two visitors from that University during 1996. 
There were also visits from universities in Germany, USA, 
China, and Britain. Professor Tsamenyi has been involved in 
a number of international projects in the Solomon Islands and 
Mauritius. 
Science - The Faculty developed new strategic alliances with 
the National Environment Agency in Vietnam, the University 
of the Philippines, de la Salle University, Manila, and the 
University of Colorado. A number of collaborative activities 
developed as a result of these alhances. In 1996 the University 
became the Australian east coast organisational centre for 
programs operating under the Council on International 
Educational Exchange (CIEE) and up to 40 students per year 
are expected to study at the Univetsity through this program 
by the end of the decade. One ongoing challenge for the 
Faculty is the increased competition from Asian institutions 
in the ptovision of undergraduate degrees, particularly in 
Malaysia, Singapore and Hong Kong. 
Photo - Lily Soh, International Office, "one of the featured 
initiatives of the year was the forging of additional links 
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Last year the University was pleased to report that it had been placed in the leading group for community service in the third federal Quality Report. The receipt 
of the quality funding meant that community-related 
activiries could be further enhanced during 1996. Funding 
was allocated to projects that demonstrated relevance to the 
achievement of the University's community service objectives. 
The Faculty achievements during the year show the 
beneficial effects of the quality funding in projects such as the 
literacy program for aboriginal students attempting tertiary 
studies in health; the outreach programs of the Clinical 
Psychology Services Unit; job creation and regional 
development programs in Commerce and the AIDS 
Awareness project which had wide campus involvement, 
notably ftom Creative Arts and the EEO unit. 
One of the University's strongest community "arms", the 
Science Centre, boosted its activities with the extra funding 
and received state government recognition for its 
achievements. Hopefully the upgrading of the Science Centre 
and its important links with children and schools in the area 
will be a major feature of the 1997 Repott. 
Objectives: To develop further strategic 
alliances with industry, commerce and 
the community. To continue to raise public 
awareness of the University's aspirations, 
achievements, physical environment and 
dynamic characteristics. 
FACULTIES 
1996 Faculty Highlights 
Arts - Dr Brian Martin became National President of 
Wliistleblowers Austialia, a voluntary organisation against the 
suppression of dissent with branches or contacts in all states. 
Staff from the Faculties of Arts and Commerce began writing 
a history of Wollongong, funded by Wollongong City 
Council. As a result of the generous participation of local 
Wodi Wodi people, the Centre for Research in Textual and 
Cultural Studies is supporting Wollongong City Council's 
Both Sides Now' project involving the construction of a 
monument to local Aboriginal leaders. 
Creative Arts - The artistic exchange between the Faculty and 
the Aboriginal Community of Yirrkala continued, with the 
development of close links with the Northern Territory 
University. Quality funds obtained by the Faculty have 
enabled it to develop several projects important to the 
community including a concert program in association with 
Musica Viva, an exhibition based on the University of 
Sydney's Paphos archaeological dig and research on early 
childhood music programs. Several staff from the Faculty 
participated in an AIDS Awareness program which was also 
sponsored thtough quality funds. 
Commerce - Highlighting renewed emphasis on the 
importance of maintaining a public profile, a number of staff 
acted in advisory positions to organisations including the 
Public Sector Accounting Standards Board, Girl Guides, 
Wildlife Rescue Operations, and the Board of Studies. 
Contacts with local and regional government were sustained 
through continuing programs with the Shoalhaven City 
Council, TAFE and the Police Academy. To enhance links 
with business, industry and the media, the Executive of the 
Faculty meet on a regular basis with an advisory Visiting 
Committee which has members from both the private and 
public sector 
Education - Throughout the year the Faculty hosted 
community and school-based conferences in multimedia and 
the arts education area and academic staff were involved with 
in-school professional development programs. Staff were also 
actively involved in community activities including 
environmental centres, theatre, art and music centres. 
Although funding constraints will limit the ongoing 
development of community involvement, the Faculty will 
continue to play an active role and respond to community 
requirements and interests 
Engineering - To support regional development, the Faculty 
of Engineering commenced discussions with several Illawarra 
and Shoalhaven business leaders to encourage the 
establishment and development of new engineering businesses 
in the region. The Faculty also held positive negotiations with 
both Wollongong and Southern Sydney Colleges of TAFE to 
establish strong, mutually beneficial relationships which will 
involve increased opportunity for students and flexibility 
between University and TAFE facilities. 




Health and Behavioural Sciences - The Faculty attracted 
$50,000 from Community Service Quality Funding for 
projects including the implementation of a literacy program 
for aboriginal students for tertiary studies in health, 
community leaders in advocacy and policy development in 
violence control and improving the effectiveness of low cost 
clinical psychology services provided through the Clinical 
Psychology Services Unit . The Exercise Science and 
Rehabilitation Clinic was established in June, with support 
from the University of Wollongong, QBE Insurance, and the 
Illawarra Area Health Service, and has developed a treatment 
regime for work related subacute and chronic injuries. 
Informatics - In November, the N S W State Treasurer 
launched the Network Design and Evaluation Centre and the 
Illawarra Telecommunications Advisory Centre. Both are 
funded jointly by the N S W State Government, Wollongong 
City Council and the University, and are based on expertise 
within The Institute for Telecommunications Research. The 
pre-eminence of The Institute in the area of 
telecommunications was acknowledged when it was 
announced as the State's Premier Telecommunications 
Research site. The Faculty continues to foster successful 
school programs including free study assistance to Year 12 
mathematics students, Australian Information Technology 
Spring School, and an introductory course in Electrical and 
Computer Engineering for year 10 students. 
Law - The Faculty's most significant contribution to 
community liaison this year was through its DEET Quality 
funded project establishing a Community Legal Information 
Service in the Illawarra. This service will rely heavily on co-
operation between local community groups and students 
from the Faculty for its success. Several members of the 
Faculty sit on administrative tribunals, including the Social 
Security Appeals tribunal, the Guardianship Board and the 
Refugee Review Tribunal. Others work with groups such as 
the Junior Chamber of Commerce and Salvation Army youth 
programs. One staff member was appointed as a part-time 
judge of the District Court of NSW. 
Science - As honours research projects for an organisation 
external to the University are mandatory in the 4-year 
Bachelor of Environmental Science degree, local industry and 
Government bodies receive, at no cost, supplementary 
research skills from approximately 30 fourth year students 
each year on environmental problem areas. It is planned to 
extend as far as possible industry involvement for Honours 
students in the Faculty's other degree programs. The Faculty 
continues its involvement with the Science Centre which is 
the most important avenue for the general promotion of 
Science in the community. 
OUTREACH CENTRES 
Conservatorium of Music - The Conservatorium of Music 
provides high quality music teaching and performance 
opportunities for citizens of the Illawarra, including recitals, 
public concerts and community and civic functions. In 1996 
the Conservatorium staged a series of lunchtime concerts for 
the community at the Illawarra Performing Arts Centre and, 
in conjunction with BHP, formed the BHP Wind Orchestra 
aimed at training young wind players in orchestral and 
ensemble performance. Quality Assurance funding was 
received to research curriculum development for the 
Childhood Music Education program and survey interest in 
establishing an Adult Music Education program in 1997. 
Science Centre - The Science Centre is a quality educational 
resource and a major source of educational tourism for the 
Illawarra. The Cenrre receives more than 30,000 visitors 
annually, including 13,000 students. The Centre provides 
cooperative training programs for industry, high quality 
science and technology based teacher training for pre-service 
teachers and science exhibitions for schools. As the present 
building places severe limitations on the operation and future 
growth of the Centre, funding is being sought from both 
Government and sponsors to extend the Planetarium and 
Observatory facilities and eventually rebuild the centre. 
Community Relations Unit - The University of Wollongong 
Foundation and its community activities form the basis of the 
office of Community Affairs. The overriding objective is to 
create an interactive environment to foster community 
support and to promote the roles of community members as 
stakeholders in the future of the University. Throughout the 
year, staff made over 157 visits to companies and 
organisations and were involved in organising several special 
events. Community members of committees and chapters 




The University's student profile statistics for 1996 show that postgraduate enrolments and the recent success in attracting students from outside the region 
have been maintained. Recognition of the University's 
outstanding research performance have contributed to these 
achievements as have the quality and personal approach that 
distinguish student services on campus. The restructure of the 
learning support services has had a substantial impact on this 
performance. 
Student Enrolment 1996 
• Bachelor Degree 
^ Non-Award & Cross 
• Institutional (208) 
R Graduate Certificate (476) 
Undergraduate Diploma (137) 
Higher Degree (2270) 
Other Postgraduate (722) 
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1996 PERFORMANCE HIGHLIGHTS 
Student needs are implicitly the concern of all Faculties, the Student Administration and other units, including, especially, affiliated bodies such as the University 
Union and the Recreation and Sports Association. The 
following thiee University services explicitly provided 
students with educational, social, personal, and physical 
support in 1996: 
• central University services under the umbrella of the 
recently reorganised Student Services 
• the student-run SRC 
• the residential sector 
Student Services - At the beginning of 1996 the Learning 
Development Centre, Careers and Appointments and the 
Counselling Service amalgamated to form the new Student 
Services unit, thus promoting a multi-disciplinary approach 
to the implementation of projects such as preparation for 
university and career development for equity students. 
Initiatives for the year included career development and 
learning and language development programs within Faculties 
and the establishment of a mentoring and learning 
development program for underachieving students. Careers 
counselling and employment preparation workshops were 
significantly improved. Student Services plans to expand its 
Faculry-based programs in 1997. 
Goals: To continue to attract an increasing 
proportion of outstanding students from both 
within Australia and overseas. To develop a 
University culture which engenders social 
responsibility, sensitivity to ethical issues, 
receptiveness to new ideas and critical inquiry. 
To create an environment among all staff and 
students that fosters cooperation, teamwork and 
collegial relationships. 
Students Representative Council - In 1996, the SRC was 
heavily involved in the fight against Federal Government 
funding cuts to the Higher Education budget and changes to 
the HECS and Austudy/Abstudy schemes and informed 
students about the reshaping process within the University. 
The SRC also gave students, as major stakeholders, die 
opportunity to express their concerns about the the 
incorporation of the University Union. In 1997 the SRC aims 
to continue to advise students on the impact of relevant 
federal policies and will campaign in the broader community 
about the importance of a publicly funded education system. 
Also on the agenda are plans for strong links with other 
groups both on campus and in the wider community and an 
active role in breathing more life into local culture, both on 
and off campus. 
Accommodation - A fiill Review of the residential sector was 
undertaken in 1996 and the report presented to the 
University Council in October. The outcomes included the 
establishment of stronger line management and clearer 
recognition of the residences as part of the overall University 
structure with implications for increased accountability and 
improved capital management planning for building 
development and maintenance. A major aim is to enhance 
further the levels and consistency of student service and 
facilities across the sector 
The configuration of the Halls remained unchanged,'; 
comprising the collegiate halls. International House and 
Weerona; the non-collegiate halls. Campus East, Graduate 
House, Kooloobong and Gundi; and, finally, Richard 
Johnson College which is affiliated with the University. With 
the exception of Kooloobong, all residences are located nearby 
but off-campus and serviced by special bus routes. 
All residences were fully occupied in 1996, providing 
accommodation for nearly 1100 residents (218 in 
International House; 204 in Weerona and 677 in the non-
collegiate halls). The question of the right balance in the 
composition of the residential populations will be addressed 
by the new Advisory Committee on Residendal 
Accommodation in 1997. Fees continued to be charged at the 
lower end of the market. 
With the new line management structure in place, all 
Halls are planning to achieve improvements in the quality and 
flexibility of accommodation services in 1997. Maintenance 
and refiirbishing, especially in regard to Occupational Health 
and Safety provisions, will be a priority. A new market survey 
of residents' needs and planning report on fixture demand will 
assist in directing developments. 
Photo -Beth Cardier, Student, winner of 1996 Student I 
Award "for outstanding academic results " and for her 1 






The core human resources functions of Personnel Services include recruitment, employment conditions, caieer development and promotion, 
performance management, salaries and benefits 
administration, superannuation, employee relations and 
occupational health and safety. 
During 1996 all policies were updated and included on 
the Internet as part of the University's world wide web site. 
EMPLOYEE RELATIONS 
Early in the year, a 2 % enterprise agreement, 
encompassing major revisions to sick leave entitlements and a 
set of redundancy provisions, was reached with general staff. 
This was followed by successful enterprise agreements for 
both academic and general staff These agreements deliver an 
1 1 % pay rise over a 27 month period in exchange for a 
number of major initiatives, including a new appraisal scheme 
for all staff 
The agreements coincided with the successful formulation 
of a strategy for the University, approved by Council in 
December and involving first year expenditure cuts of 5%. 
OCCUPATIONAL HEALTH AND SAFETY 
A major review of the occupational health and safety area 
led to key recommendations for change. A new Occupational 
Health and Safety policy was developed. Faculty Safety 
Committees were initiated and an independent review of 
rehabilitation procedures took place. A number of other 
initiatives are in progress, including the development of a 
strategic plan and a more comprehensive O H & S manual and 
the establishment of a training program. 
STAFF DEVELOPMENT 
In late 1995 an increase of $50,000 in funding for general 
staff development provided for an additional 25 staff 
development programs for general staff The new programs 
targeted supervision and leadership, personal development 
and career development and were attended by approximately 
700 general staff Surveys of all staff development workshops 
(evaluating level of satisfaction with course objectives, design 
and presenters) revealed that 7 8 % of courses achieved an 
overall evaluation rate of 7 5 % or greater 
A training and development needs analysis survey, aimed 
at identifying training priorities and barriers to career 
development, was conducted for all General Staff and an 
Full-time & Fractional Full-time Staff 1987-1996 
1600 
1200 
1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 
H Other* H Institution Services Academic Support • Academic Activities 
* Other includes Independent operations, student services and public sen/Jces 
education assistance scheme was also introduced to provide 
financial assistance to selected staff who undertake approved 
tertiary study. The assistance grant provides for a maximum 
contribution towards the reimbursement of eligible education 
expenses. 
PERSONNEL SERVICES 
Following some dislocation of services associated with the 
installation of a new computer system, the process of 
rebuilding began in earnest during 1996. An upgrade to both 
hardware and software late in the year delivered major 
benefits. The statistics module (which prepares reports for 
DEETYA) and the recruitment modules were successfully 
implemented, data validation processes extended and a 
number of data audits conducted. New services were 
developed, including the computerisation of academic study 
leave records and a number of superannuation reconciliation 
processes were automated. Ongoing review of payroll 
production processes resulted in 25 individual improvements 
including a reducrion in emergency payments by 80% and a 
reduction in timesheet scanning failures by 50%. 
As a result of these and many other smaller changes, the 
range of services which can be provided were significantly 
improved and the potential exists for further major 
improvements in 1997. 
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Information 
resources 
Human Resources continued 
ACADEMIC PROMOTIONS 
Promoted to Associated Professor 
Dr J Carver 
Dr R Jones 
Dr R Lewis 
Dr B Martin 
Dr R Safavi-Naini 
Dr W Soh 
Dr D Steel 









Promoted to Senior Lecturer 
Dr L Astheimer 
Dr W Buttemer 
Dr L Brown 
Dr B Chenhall 
Dr K Cooper 
Dr B Cornelius 
Dr J Pugliese 
Dr L Ravelli 
Dr C Suh 
Dr J Rodgers 
Dr G Melieuish 
Dr S Perera 
Dr A Rozenfeld 
Dr R Williams 
Dr S Wilson 
Dr D Wood-Conroy 





Accounting & Finance 





History & Politics 
Electrical & Computer Engineerin 
Physics 
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T he following centres provide central support for the academic and administrative activities on campus. 
INFORMATION TECHNOLOGY SERVICES 
The first stage of a 3 part major campus ATM network 
upgrade was completed and two of the University's residential 
colleges were connected to the network via microwave links. 
A major upgrade of the PABX system was completed; the 
Human Resources system enhanced and an online Corporate 
Information Database developed. Document management 
and image processing were investigated, with workflow 
software technology also under evaluation. 
Plans for 1997 include continuation of the network 
upgrade with further remote sites linked to the University 
network, the completion of a new building to house student 
computet laboratories and ITS, and the establishment of 
faculty based information servers. ITS services will be the 
subject of a comprehensive review in 1997. 
UNIVERSITY LIBRARY 
The highlight of the year was the Library's receipt of an 
Australian Quality Awards 1996 for Achievement in Business 
Excellence in November This award recognised the Library's 
long-standing commitment to improving services to the 
University community. The Library is one of the first 
Australian libraries to receive an award and places the Library 
in the same arena as some of Australia's major companies. 
Feedback obtained from consultation with Library 
clientele, including a major Client Survey, has been 
incorporated into the strategic planning process. 
The development and delivery of a highly successful program: 
The Research Edge which is designed to enhance 
postgraduate research skills, contributed to the growing 
awareness amongst University staff of the importance of 
incorporating information literacy into the curriculum and 
the improvement of teaching. The Library will continually 
review its activities, with the aim of containing costs while 




During 1996 the Commonwealth-fimded $13 M Sciences 2 building was completed and occupied. This building has provided much needed teaching, 
research and office space for the Faculty of Health and 
Behavioural Sciences and the School of Geoseiences. 
The University moved into another phase of a major 
Commonwealth funded building program, consisting of 
seven projects, totalling $46 million in value. These ptojects 
are: 
• the completion of a new facility for the Buildings and 
Grounds Division; 
• an extension to the Engineering buildings; 
• an extension to the Child Care Centre; 
• construction commenced on the "Union Library Link" 
building; 
• construction commenced on a General Academic 
Building; 
• planning proceeded to an advanced stage for an extension 
to the Faculty of Science; 
• planning proceeded on an extension to the Creative Arts 
buildings, planned for commencement in February 1997. 
In addition to these capital building projects, several other 
projects were undertaken including the removal of asbestos 
from two of the University's older buildings and a major 
refiirbishment and services upgrade to Building 19. 
The University also finalised an agreement with 
Wollongong City Council to jointly manage Northfields 
Avenue, the main thoroughfare and access road to the 
Universit)?. Planning is now proceeding to improve and 
develop the area including the provision of a bus interchange 
facility. 
University moved into another phase of a 
major Commonwealth funded building 
program, consisting of seven projects, totalling 
$46 million in value 
Campus Property 
1 ADDRESS 
Main Campus - Northfields Ave, 
Gwynneville, City of Wollongong, Parish of 
Wollongong, County of Camden 
Portion of land on northern boundary and 
part of Main Campus. City of Wollongong, 
Parish of Woonona, County of Camden. 
LOT 
210-DP 801683 
223 - DP 826710 
AREA 
82.04ha 
3536 sq m 
LAND USE 
Buildings, education, research 
VALUE 
$4,400,000 (VG 1/7/89) $5,000,000 (VG 
7/92) 
Purchase Price 1992 $200,000, (VG 
1/7/89 $115,000), (VG 7/92 $150,000) 
$165,000 (VG 7/95) 
Off Campus Properties 
Campus East 
Cowper St/ Squires Way, Fairy IVIeadow 
Annex of Campus East 
11 Cowper St, Fairy Meadow 
Adjoining Campus East 
Squires Way Fairy Meadow 
International House 
Hindmarsh Ave, Gwynneville 
Weerona 
Foley St, Gwynneville 
Lo t i DP 719865 
Part Lot 1 DP 719865 
Lot 1 DP 633347 
Lot 41 DP 546239 Vol. 11543 Pol 188, 
Lot 42 DP 546239 Vol. 11543 Pol. 189, 
Loll DP546474Vol. 11619Fol. 167, 
Lot 13 DP 585083 Vol 13585 FoL 56, 
Lot 5 DP 711102 (Carpark west of IH) 
Part Lot B DP 160926, Conveyance 
Book N# 753 (residue), or Lot 502, DP 
738427 (as described by VG and Govt. 
Property Register.) 
12.02ha 




Student residential, education, 






$1,100,000 (VG 1/7/89) 
$1,500,000 (VG 7/92) 
$1,650,000 (VG 7/95) 
$75,000 (VG 1/7/89) 
Owned jointly with Woll'gong City Council. 
$190,000 (Uni share $95,000 based on 
1989 purchase price $250,000) (VG 7/92) 
(Purchased 1979) $150,000 (VG 1/7/89) 
$200,000 (VG 7/92) 






1 ADDRESS LOT AREA 
Vice Chanceilor's Residence Lot 17 DP 24098 0.2023 ha 
2 Parrish Ave, f^t Ousley 
, Porter St, Gwynneville Certificate of Title Reg, Book N# VoL 882 sq m 
1 4945 Fol. 128, or Lo t i Sect 1 DP 
11656 
45 Northfields Avenue, Gwynneville Lot 8 DP 36218 City of Wollongong 583 sq m 
County of Camden 
47 Northfields Ave, Gwynneville Lot 7 DP 36218 551 sq m 
49 Northfields Ave, Gwynneville Lot 6 DP 36218 Vol, 13318 Fol, 14 525 sq m 
51 Northfields Ave, Gwynneville Lot 5 DP 36218 Vol, 18720 Fol, 37 548 sq m 
63 Northfields Ave, Gwynneville Lot 4 DP 36218 Vol, 11209 Fol, 17 545 sq m 
56 Northfields Ave, Gwynneville Lot 3 DP 36218 Fol. 13318 Vol, 13 575 sq m 
57 Northfields Ave, Gwynneville Lot 2 DP 36218 592 sq m 
59 Northfields Ave, Gwynneville Lot 1 DP 36218 633 sq m 
18 Madeline St, Gwynneville Lot 14 DP 36215 Vol, 13330 Fol, 166 668 sq m 
Gundi Lot 1, DP 620055 1166 sqm 
4 Marr St, Gwynneville 
Graduate House Lot B. DP 36218 9972 sqm 
Northfields Ave, Gwynneville 









5150,000 (VG 1/7/89) S183.000 (VG 
7/92) $189,000 (VG 7/95) 
5100,000 (VG 1/7/89) S105.000 (VG 
7/92) 
5118.000 (VG 7/95) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
(Purchased 1992) 562,000 (VG 7/95) 
$44,000 (VG 1/7/89) 546,200 (VG 7/92) 
$62,700 (VG 7/95) (Purchased 1992) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
562,700 (VG 7/95) (Purchased 1985) 
$44,000 (VG 1/7/89) 546,200 (VG 7/92) 
$62,700 (VG 7/95) (Purchased 1985) 
544,000 (VG 1/7/89) 546,200 (VG 7/92) 
$62,700 (VG 7/95) (Purchased 1983) 
$44,000 (VG 1/7/89) $46,200 (VG 7/92) 
562,700 (VG 7/95) (Purchased 1983) 
Child Care facility(proposed) $44,000 (VG 1/7/89) $47,200 (VG 7/92) 







544,000 (VG 1/7/89) $47,200 (VG 7/92) 
$64,100 (VG 7/95 (Purchased 1992) 
$49,000 (VG 1/7/89) 551,400 (VG 7/92) 
$69,600 (VG 7/95) (Purchased 1986 ) 
5300,000 (VG 1/7/92) 5315,000 (VG 
7/95)(Purchased March 1993) 
Purchased from Dept, of Housing, 
1/3/94, 84,5 M, $819,000 (VG 7/95) 
Leased Properties 
1 PROPERTY ^ ^ ^ LOT ^ ^ ^ H 
Gleniffer Brae - cnr Murphys Lane, Robson Rd & Northfields Avenue, 
Gwynneville, Used by Faculty of Creative Arts 
Adjunct to Campus - 2191 sqm carpark (adjacent to north boundary of Part Lot 17. Cert of Title Vol 
Main Campus (near Music Centre Carpark) 11296, Fol 63 
International House Car Park - adjacent to railway 2,378 sqm carpark 
Graham Park Campus, Torrens Title Vol, 13737, Folio 
Berry, Shoalhaven, Cnr Schofields Lane and Pnnces Highway, Berry 75 also described as Lot 77, 
DP 4468 
Sydney Centre - Levels - Ground, 10, 11 and 12, 210 Clarence St, 
Sydney Total floor space. 981 sqm. 
Sports Fields at Gleniffer Brae - Cnr Robsons Rd and Northfields Ave, Portion of land in Certificate of 
fGwynneville Title Volume 13147, folio 249 
I 
Ml Keira Observatory Sitefoff Picton Rd) Part Lot 1, DP 830607, 
'Parish of Cordeaux, County of Camden Area: 1,027 ha 
Wollongong City Council 
Wollongong City Council 
State Rail Authority 
Graham Park Artificial Br 
Red Breast Pty Ltd. Perioc 
of Wollongong (50%), Stur 
Licence Agreement for u 
Leased (under licence) f 
Permissive Occupancy ^ 
LEASED FROM 1 
from 26/11/90 
eeding Centre Ltd, Lease period. 1/1/93 to 31/12/95. 
, 1/7/91 to 30/6/97. Leased in partnership by: University 
t University (25%) University of New England (25%) 
se with (owner) Wollongong City Council. 
om Water Board from 1/7/94, formedy held under 
#1966/5 from Dept of Lands 




ILLAWARRA TECHNOLOGY CORPORATION 
LIMITED 
Objectives 
• To have key clients or potential clients (including the 
University) recognise ITC as a competent and committed 
provider of services in education, consulting, and technology 
• To develop key strategic alliances with appropriate partners in 
education, consulting and technology 
• To maintain effective collaboration with the Faculties of the 
University 
Wollongong International College was established as the 
private College of the University during 1996. This major 
initiative will play a strategic role in maintaining a sustainable 
cohort of undergraduate applicants, both non-school leavers 
and international students, for the University of Wollongong. 
A University Entrance Certificate and a range of diplomas will 
provide a pathway into either an undergraduate degree or 
employment. 
Major international consultancy projects were secured 
through AusAID, the Asian Development Bank and the 
World Bank. Technology-related activities continue to 
ptosper with Australian and international organisations 
involved in telecommunications, food processing and 
advanced manufacturing. 
ITC's future focus is centred around the delivery of 
superior services in education, consulting and technology 
through a combination of stiategic alliances in technology 
and education. Other priorities include continued support of 
emerging product franchising and further acquisition of 
major international projects. 
RECREATION AND SPORTS ASSOCIATION 
Objectives 
• To identify the recreational sporting health and fitness needs 
of the University community. 
• To he recognised for being responsive and innovative in all 
areas of fitness and health activity. 
Following five months of maintenance and upgrading, the 
swimming pool was reopened. The weights area continued to 
grow exponentially while other fitness programs maintained 
excellent participation rates. The Biomedical Sciences 
Rehabilitation Clinic gave the Association an extra dimension 
in service and an agreement with the Illawarra Area Health 
Service led to a corporate fitness offer for their workers. The 
Association intends to stait a major development on the oval 
early in 1997 and will host the USA Swim Team towards the 
end of the year 
UNIVERSITY U N I O N 
Major Objective 
• To complement the academic activities of the University by 
providing relevant products, services and facilities that meet 
the diverse social and cultural needs of the University 
population and develop a sense of community. 
Following development in 1996, an expanded range of 
food outlets including self-service food halls, snack bars, 
coffee-shops and a la carte restaurants became available to the 
campus community. Within those outlets, the menus were 
substantially internationalised, and specific dietary 
requirements are now being catered for The activities 
programme was substantially broadened to include a wide 
range of musical and cultural activities including jazz and 
classical music. Competitions in art, poetry and performance 
continued to attract diverse participants. 
With the assistance of the University and a 
Commonwealth loan, the Union has constructed a new 60 
place child care centre which will open in 1997. 
The restiuctured Union Board took office in September 
1996 and is currently finalising a new corporate body 
structure and revised financial and strategic plan. 
UNIVERSITY FOUNDATION 
The University Foundation continued to prosper during 
1996 with an increase in financial membership to 116. Over 
a five year period to date, members have contributed 
donations and pledges in excess of $8.6 million. Membership 
chapters continue to publicise the University's activities 
among the community, fostering financial and strategic 
support. Further discussion on the Foundation's activities can 




Financial information contained in pages 39 to 45 is unaudited. 
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UNIVERSITY FINANCES 1996 OPERATING RESULTS 
Financial Statements 
The Financial Statemems for the year ended 31 December 
1996 have been prepared in accordance with the requirements 
of the Public Finance and Audit Act 1983, Public Finance and 
Audit (General) Regulation, 1995, applicable Australian 
Accounting Standards, Australian Accounting Research 
Foundation Urgent Issues Group consensus views and 
instructions issued by the Department of Employment, 
Education, Training and Youth Affairs (DEETYA) for the 
preparation of annual financial reports by Australian higher 
education institutions. 
The form and content of the Financial Statements is 
largely dictated by the above-mentioned legislation, standards 
and instructions. In complying with these requirements 
consolidated financial statements have been prepared for the 
University and its controlled entities on an accrual basis. 
Changes in Accounting Policy 
As a result of a change in the instructions issued by 
DEETYA, Commonwealth funds which were previously 
treated as income in advance will now be brought to account 
in the Statement of Income and Expenditure in the year of 
receipt. This has resulted in a reduction in Commonwealth 
income of $7,342 million with an adjustment against 
accumulated funds for a corresponding amount. 
Computer and PABX equipment were reclassified from 
"infrastructure" to "other equipment" for 1996. 
Except as detailed above there have been no changes in 
accounting policy in 1996 which impact on the financial 
statements. 
Statement of Income and Expenditure 
The Income and Expenditure statement provides details 
of all funds received and expenditure incurred after 
eliminating all capital items and internal transfers. Income is 
reported by source of funds while expenditure is reported by 
activity. This statement combines a number of funds which, 
under granting conditions, can be utilised only for specified 
expenditure purposes. 
Total income for 1996 was $ 172.3m for the University 
and its controlled entities, an increase of $5.5m. or 3.3% over 
the 1995 figure of $166.8m. Results for the year are mixed as 
shown by the following table. 





Higher Education Contribution Scheme 18.4 
Sub-total 
Other research grants and contracts, 
scholarships and prizes 
Investment income 
Fees, charges and other 
Deferred Income-Government 





























Although shown separately in the Financial Statements, for 
comparative purposes Government grants and the Higher 
Education Contribution Scheme (HECS) should be 
considered together as the Commonwealth government grant 
is adjusted each year by the amount collected for HECS. 
On this basis, income from government sources, at 58.8% 
of total, is a major component of the total funding. However 
1996 saw a modest increase of only 3% reflecting the 
continuing contraction in this source of funds. For the 
University alone, the proportion of income from government 
sources has steadily declined from 82.8% in 1987 to 67.8% 
in 1996 as shown in the following graph. 
L 
1988 1989 1990 1991 
H Government Grants 




1994 1995 1996 
•"'' Student Fees 
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Other research grants and contracts, scholarships and prizes 
saw continued growth in 1996 with an increase of $1.3 
million or 27.6%. This growth reflects the University's 
enhanced reputation and hence its ability to attract funds 
from non-government sources for research and scholarships. 
Fees, charges and other income also experienced growth with 
an increase of $4.3 million or 8.4% over 1995. 
Investment returns were somewhat lower in 1996 than in 
1995 reflecting the easing of monetary policy due to low 
inflation and restrained growth. Cash rates fell from 7.95% 
in 1995 to 7.33% in 1996 while fixed interest returns fell 
from 14.83% to a more subdued 9.19%. 
Deferred Income 
The decrease in Deferred income-Government 
contributions for superannuation was offset by an equivalent 
amount in expenditure for deferred employee benefits for 
superannuation and has no impact on the operating result for 
the year This expenditure represents changes in the 
University's liability for emerging cost superannuation 
benefits which will be funded by the Commonwealth and 
State governments. 
Operating result 
The operating residt for the year before abnormal items 
was a net surplus of $3.4 million compared with $5.4 million 
in 1995. This surplus represents unexpended research grants 
and other funds earmarked for specific purposes, the 
conditions of which do not allow the use for general operating 
purposes. With the exception of National Priority (Reserve) 
Fund grants and Quality Funds which are earmarked for 
specific projects, the Commonwealth government recurrent 
grant, the University's main source of operating funding, was 
fully spent in 1996. 
Assets 
Consistent with the University's policy to revalue certain 
assets on a regular basis the following assets were revalued in 
1996 resulting in an inctease in the asset revaluation reserve 
(and hence total equity) of $44.9m comprising: 
Buildings and improvements 
Land 
Works of Art 
Equipment 
Infrastructure assets 









1996 expenditure for the University and its controlled 
endties was $169.1 million, an increase of $7.7 miUion over 
1995. Most significant changes were in Academic Activities 
(inctease of 13.3% or $10.3m), Other Academic Support 
Services (decrease of 16% or $0.7m). Student Services 
(increase of 15% or $l.lm) and Public Service (increase of 
14% or $0.1m). Expenditure for all other categories varied 
between 2% and 6%. 
Expenditure on Academic activities, but excluding 
expenditure on library and other academic support services 
accounted for 52% of total consolidated expenditure 
(University 60%) showing a slight increase over 1995 
(Consolidated 48%, University 56%). 
Works of Art were revalued by Mr John Bailey AM. The 
land was revalued by the Valuer General. All other assets were 
valued by Edward Rushton Australia Ltd. 
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OPERATING BUDGET FOR FINANCIAL YEARS ENDING 31 DECEMBER ( N O T E 1) 
Income 
Commonwealth Government Grant (note 2) 
State Grant - Conservatorium 




Expenditure (note 4) 
Faculty of Arts 
Faculty of Commerce 
Faculty of Creative Arts 
Faculty of Education 
Faculty of Engineering 
Faculty of Health & Behavioural Sciences 
Faculty of Informatics 
Faculty of Law 
Faculty of Science 
University Research Committee 
Summer Session 
Scholarships and Grants 
Library 
Information Technology Services 
Information Service Infrastructure 
Other Academic Support 
CIDESAR 
Science Centre 
Other Student Services 
Challenge Grants 
Promotions and Allowances(note 5) 
Academic Activities Strategic Contingency Resen/e (note 5) 
Total Academic Activities 
Administration 
Administration 
Promotions and Allowances (note 5) 









Conservatorium of Music 
Alumni 
Community Relations 
Non-Academic Activities Strategic Contingency Reserve (note 5) 
Total Other Activities 





Quality Award Funds (note 6) 
Equity Funds 
National Priority Funds (note 6) 
Salary Provisions 
Provision for Reshaping Activities 













































































































































































































































NOTES TO OPERATING BUDGET 
1. The University's operating budget covers Commonwealth government operating grants, full-fee paying student funds and other miscellaneous funds 
related to operations. This budget does not include grants received for specific projects such as Research grants. These special funds cannot be 
allcKated to general purpose expenditure categories and hence are not included in the operating budget. 
2. The 1996 Approved Budget was prepared in 1995 at June 1995 costs levels for salaries and December 1994 for non-salaries and was based on the 
information available at that time. The increase in the level of Commonwealth assistance shown by the Amended Budget reflects supplementary 
grant fiinds to meet increased cost levels. Also the University was awarded funds additional to the operating grant as follows: 
Equity funds 136,000 
Nadonal Priority Reserve Fund Grants 320,301 
Quality Assurance Funds 1,213,000 
The difference between the 1996 Amended Budget and 1996 Actual is comprised of: 
-Adjustment for 1995 HECS receipts in excess of estimate. 
-Adjustment for domestic fee paying postgraduate courses for 1995 and 1996. 
- 1996 HECS receipts received in excess of estimate (these will be adjusted against 1997 grant). 
The 1997 Approved Bucket was prepared after considering funding cuts announced in the 1996 Federal Budget. 
3. The estimated income from internarional students shown in the 1996 Approved Budget was based on 1995 enrolments at the time of preparing the 
budget with no allowance for any increase. The 1996 Amended Budget reflects the actual level of enrolments in 1996. 
4. The increase in expenditure allocarions from the 1996 Approved Budget to the 1996 Amended Budget reflects the allocation of supplementary 
Commonwealth grants to cover increased cost levels and specific projects as oudined in Note 2 above, increases in allocarions for internarional 
students (refer Note 3 above) and budgering decisions made during the year for specific purposes. 
5. No expenditure is reported against these allocations which are distributed to other budget lines during the year. 
6. A significant proporrion of these funds was not received until mid 1996. Applicarion has been made to DEETYA to carry forward to 1997 
unexpended funds totalling $1,693 million for these special projects. The expenditure in excess of budget relates to projects for which fiinds were 
received in 1995. 
PAYMENT OF ACCOUNTS 
Commencing 1st July 1992, the New South Wales Treasury introduced a reporting requirement regarding time taken to pay 
creditors' accounts. This is aimed at improving payment performance and the management of accounts payable. Residts for 
each quarter during 1996 are as follows:-
Quarter ended 31 lUlarch 30 June 30 September 31 December 
5 $ $ $ 
Nil Nil Nil Interest Paid due to late payment 
Accounts payable at month end 
Current 
Between 30 and 60 days overdue 
Between 60 and 90 days overdue 
More than 90 days overdue 
Total 






















Details of accounts paid 
Accounts paid on time 
Total of accounts paid on time 














1 he University's target for accounts paid on time is 95 per cent. The University implemented phase 1 of a new Finance system on 2 January 1996 with 
the introduction of a new general ledger and accounts payable software package. The implementation saw a number of unexpected problems that 
impacted heavily on the payment performance figures for the first quarter of the year. As these problems were rectified and staff became increasingly 
ramiliar with the system, the results steadily improved throughout the second quarter. The University's target was then continually above 95% for the 
second half of the year, and this is expected to continue in 1997. 
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RISK MANAGEMENT AND INSURANCE REPORT 
The University has a range of insurance policies to cover 
property, general third party and product liability, 
professional indemnity, workers compensation, 
comprehensive motor vehicle, marine hull, voluntary workers, 
overseas travel for university officers and employees, business 
interruption and consequential loss. Property cover includes 
industrial special risk, burglary, fidelity guarantee, accidental 
damage, property in transit and machinery breakdown. 
The University of Wollongong insurances were held with 
Unimutual, The Australian and New Zealand Universities 
Pfotection and Indemnity Foundation for the year 1996. 
Unimutual is made up of member universities who group 
together to market university insurances to the underwriter 
market. Unimutual act as brokers for the Universities as well 
as providing a layer of cover for low value claims. Public and 
Product Liability Cover is also brokered through Unimutual 
and is marketed to a number of major underwriters. 
Property or Industrial Special Risk cover for 1996 was 
brokered to Factory Mutual which conducted an extensive 
property risk survey. 
Workers' Compensation insurance is arranged with QBE 
Workers Compensation N S W Ltd. A review of Occupational 
Health and Safety issues was commissioned with Sedgwick 
Ltd insurance company and a comprehensive report of risk 
management issues was submitted in 1996. The report's 
recommendations included a major revision of Occupational 
Health and Safety strategies and the establishment of a risk 
management program to include all aspects of property, 
liability and injury issues. As a consequence the University 
has commenced action to revise its Risk Management 
strategies. 
The University's Occupational Health and Safety 
Committee is active in undertaking regular campus 
inspections and reporting on safety within the workplace. 
This committee meets regularly to ensure that awareness of 
safety and ergonomics is raised across the University. 
The Human Experimentation Ethics Committee, an 
accredited Institutional Ethics Committee, continues to 
provide clearance for any medically invasive procedures 
undertaken by the University. 
The Audit Committee undeitakes reviews of the 
University's annual Financial statements, audit programs and 
reports, and internal controls to enable the University 
Council to discharge more effectively its fiduciary 
responsibilities with regard to the University's accounting, 
control and reporting affairs. The Committee monitors both 
internal control environment and the management 
stewardship of University assets. 
INVESTMENT MANAGEMENT PERFORMANCE 
For Administrative purposes, the University's financial 
assets are divided into two separate funds: 
1. A short term fund of up to $20 million to manage day-to-
day cash management needs to be invested in cash, 
deposit and bank bills; and 
2. A longer term investment for core financial assets, to be 
invested in fixed interest assets. 
This strategy is reviewed annually. During 1996 the 
University invested its funds with the N S W Treasury 
Corporation Hourglass Facilities. Day-to-day cash 
management needs are invested in the Hourglass cash facility. 
Longer term investment needs are invested in the Hourglass 
fixed facility. 
At the end of 1996, a total of $40.4 million was held with 
the NSWTreasury Corporation Hourglass investments, $23.2 
million in the fixed interest facility and $17.2 million in the 
cash facility. The University has continued to invest with the 
NSWTreasury Corporation to take advantage of the specialist 
investment skills which are available from the Corporation. 
The Annual Reports (Statutory Bodies) Regulation 
requires the University to report investment performance of 
the University's surplus funds compared with relevant 
Hourglass investment facilities. The University's actual 
returns and comparable Hourglass benchmark rates for 1996 
are given below: 
University Hourglass Facility 







As the University invests its funds with Hourglass 
facilities, there is no variation from the benchmark. 
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DONORS & BENEFACTORS 
Cooperative Education Scholarships 
A.W, Tyree Transformers 
ACT City Sen/Ices 
ACT Electricity & Water 
ACT Wort«s And Com Services 
ACTEW Corporation 
BHP Research 
BHP Sheet & Coil 
Bisalloy Steels Pty Ltd 
CSIRO Australia -Radiophysics Div 
Integral Energy 
Illawarra Technology Corporation 
Kembia Coal & Coke 
Kell Heard Mcewan 
MM Kembia Products 
Nortel Australia Pty Ltd 
Wollongong City Council 
Total 
Foundation Scholarship Income 
Adfas 
B'nai B'rith Alt 
Bailey Bailey & Bailey Pty Ltd 
Bartlett & Cachia 
Belgiorno-Nettis 
BellJ 





Com Tech Communication 
Cram Australia 
Cyanamid Webster 







Graham Bell & Bowman 
Hope RM 
Illawarra Credit Union 
Integral Energy 






MM Kembia Products 
MM Kembia Products 








Shoalhaven City Council 
Sir Roden Cutler 
State Rail Authority 
The Hon. L B Kelly 




Westpac Banking Corporation 







































































Australian Federation of University Women-A F U W 
ANSTO 
Australasian Institute of Mining & Metallurgy 
Australian Institute Physics 
Australian Society of CPA's 
B C Moldrich 
BHP Sheet & Coil 





CRC Mat Weld & Join 
E.S.S. Engineering 
Flow Automation Pty Ltd 
H K Womer 
Incitec Ltd 
Institute of Metals & Materials 
Institute of Structural Engineers 
Joint Coal Board 
Kirby R.C. 
KPMG Wollongong 
MM Kembia Products 
Parsons Music Box 
Statistical Society Of Australia 
Western Mining Corporation 




Amrad Operations Pty Ltd 
Arthur Webster Pty Ltd 
Associated Measurements Pty Ltd 
Australian Bureau Statistics 
BHP (Sheet & Coil Products) 
BHP Coated Products Div 
BHP SPPD Environment 
Biotech Australia 
Blue Circle Southern Cement Ltd 
Gamide Pty Ltd 




Dunlena Pty Ltd 
Energy Efficient Research Centre 
Fisons Instruments 
Illawarra Area Health Service 
IRL 
Italian Social Welfare Organisation 
J S Melbourne Containers 
Johnson & Johnson Research Pty Ltd 
Mirotone Pty Ltd 
MM Cables 
National Australia Bank 
Neuroscience Psychological 




Smoking and Health Research Foundation of Australia 
State Rail Authority of NSW 
Thomson Marconi Sonar Pty Ltd 
University of NSW 
Wollongong City Council 
Donations 







































































GRANTS TO NON-GOVERNMENT COMMUNITY 
ORGANISATIONS 
Tertiary Awareness Program 
Grant: $4,000 
Purpose: The promotion of tertiary education in the West and 
South-west of Sydney. 
Illawarra Institute of Sport 
Grant: $13,000 
Purpose: The promotion and support of sporting activities and 
sporting excellence. 
Illawarra Regional Information Service 
Grant: $69,600 
Purpose: Contribution towards operating expenses. 
Theatre South 
Grant: $15,000 
Purpose: The promotion of cultural activities 
These grants are included in the line Other Overheads under 
the heading Overheads in the Operating Budget. 
MATTERS RAISED BY THE AUDITOR GENERAL IN 
MANAGEMENT LETTERS 
The following information summarises matters raised by 
the NSW Auditor-General in the management letter 
regarding the audit of the 1995 Financial Statements and the 
action plans adopted by management. 
Fixed Assets 
The University implemented a new financial system in 1996 
incorporating a fixed assets module which will overcome most 
of the deficiencies. A review of asset recording procedures has 
been included in the University's internal audit program and 
the University has reinforced these procedures with unit 
heads. Revaluations have been undertaken for some assets. 
Cheque vnth Order Payments 
Procedures have been introduced to minimise the occurrence 
of these payments. Where such payments have been made, 
invoices subsequently received have been stamped 'paid' and 
filed with the relevant paperwork. 
DEETYA Research Return 
The preparation of the above return will be enhanced through 
the use of a facility within the new finance sysitm to extract 
information using specific reporting codes. 
Financial Statements 
The preparation of the 1995 Financial Statements was 
affected by the introduction of the new finance system at the 
same time. All Approval in Principal' changes are being 




The Financial Statements shown on pages 47 to 75 
have been audited by the Auditor-General of New South Wales. 
B0X12GP0 
SYDNEY NSW 2001 
INDEPENDENT AUDIT REPORT 
UNIVERSITY OF WOLLONGONG 
To Members of the New South Wales Parliament and Members of the Council of the University of 
Wollongong 
Scope 
I have audited the accounts of the University of Wollongong for the year ended 31 December 1996. The financial 
statements include the consolidated accounts of the economic entity comprising the University and the entities it 
controlled at the year's end or from time to time during the fmancial year. The preparation and presentation of the 
fmancial report consisting of the accompanying balance sheet, statement of income and expenditure, and statement 
of cash flows, together with the notes thereto and the information contained therein is the responsibility of the 
Council of the University. My responsibility is to express an opinion on these statements to Members of the New 
South Wales Parliament and Members of the University Council based on my audit as required by sections 34 and 
41C(1) of the Public Finance and Audit Act 1983. 
My audit has been conducted in accordance with the provisions of the Act and Australian Auditing Standards to 
provide reasonable assurance as to whether the financial report is free of material misstatement. My procedures 
included examination, on a test basis, of evidence supporting the amounts and other disclosures in the financial 
report, and the evaluation of accounting policies and significant accounting estimates. These procedures have been 
undertaken to form an opinion as to whether, in all materia! respects, the financial report is presented fairly in 
accordance with the requirements of the Public Finance and Audit Act 1983, Accounting Standards and other 
mandatory professional reporting requirements (Urgent Issues Group Consensus Views) so as to present a view 
which is consistent with my understanding of the University's and the economic entity's financial position, the 
results of their operations and their cash flows. 
The audit opinion expressed in this report has been formed on the above basis. 
Audit Opinion 
In my opinion, the financial report of the University of Wollongong complies with section 41B of the Act and 
presents fairly in accordance with applicable Accounting Standards and other mandatory professional reporting 
requirements the financial position of the University and the economic entity as at 31 December 1996 and the 
results of their operations and their cash flows for the year then ended. 
Inherent Uncertainty Regarding Superannuation 
Without qualification to the opinion expressed above, attention is drawn to the following matter. As indicated in 
Note lO(iii) to the financial statements, it is disclosed that uncertainty currently exists concerning certain taxation 
allocations that may impact virtually all of the individual employer reserve balances of the State Authorities 
Superannuation Trustee Corporation - Pooled Fund. Until resolution of this uncertainty, the quantum of the 
fmancial effect on the individual employer reserves is unclear. The same situation existed at 31 December 1995. 
•y^-r^ 
S. KAI-A6URGEVIC 
DIRECTOR OF AUDIT 
(duly authorised by the Auditor-General of New South Wales 
under section 41 C( 1 A) of the Act) 
SYDNEY 
9 April 1997 
i:/z484/iar96uni.doc 
Beginning of Audited Financial Statements 
^ d ^ 
UNIVERSITY OF WOLLONGONG 
STATEMENT BY MEMBERS OF THE COUNCIL 
Pursuant to Section 41C(1C) of the Public Finance and Audit Act, 1983 and 
in accordance with a resolution of the members of the Council, v^e declare 
on behalf of the Coxmcil of the University of Wollongong that, in our 
opinion: 
1. The accompanying financial statements present fairly the financial 
position of the University as at 31 December 1996 and transactions 
for the year then ended. 
2. The statements have been prepared in accordance v^ith the 
requirements of the Public Finance and Audit Act, 1983, Public 
Finance and Audit (General) Regulations 1995, applicable 
Accounting Standards and Australian Accounting Research 
Foundation Urgent Issues Group consensus views. 
Further, we are not aware of any circumstances which would render any 
particulars included in the financial statements to be misleading or 
inaccurate. 
G R Sutton 
Vice-Chancellor 
4 April 1997 
g-sP. 
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Property, plant and equipment 
Ottier 































































































The Balance Sheet is to be read in conjunction with the notes to and forming part of the accounts on pages 52 to 75. 
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Commonwealth government grants 
Higher Education Contribution Scheme 
NSW government grants 
Other research grants and contracts 
Scholarships and prizes 
Donations and bequests 
Investment income 
Fees and charges 
Deferred income - Government contributions 
for superannuation 
Other 






































































Academic activities 25(1) 87,525 
Libraries 25(ii) 11,948 
Other academic support services 25(iii) 3,928 
Student sen/ices 25(iv) 8,377 
Public services 25(v) 790 
Buildings and grounds 25{vi) 8,581 
Administrative and other general institutional services 25(vii) 17,646 
Other 25(viii) 24,863 
Deferred employee benefits for superannuation 16 5,281 
Total Operating Expenses 168,939 
Operating result before abnormal items 3,426 
Abnormal items 28 (23) 
Operating result 1(a) 3,403 
Add accumulated funds at beginning of year 13 184,849 
188,252 
Transfers 
from reserves - loan repayment 12(i) 
from resen/es - major repairs and replacements 12(iii) 
from reserves - other 
















The Statement of Income and Expenditure is to be read in conjunction with the notes to and forming part of the accounts 
on pages 52 to 75. 
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Cash Flows from/(Used In) Operating Activities 
Inflows 
Higher Education Contribution Scheme 
Student payments 
Higher Education Trust Fund 
Fees 
Interest received 
Trading - ITC and Union 
Other 
Outflows 
Payments to suppliers and employees 
Interest paid 
Note 




































Cash Flows from/(Used In) Investing Activities 
Inflows 
8 - Proceeds from investments 8 
1,350 736 Proceeds from sale of plant and equipment 
Outflows 
(18,792) (17,061) Purchase of property, plant and equipment (20,291) (19,540) 
(3,699) (3,699) Purchase of investments (2,026) (2,026) 
(21,133) (20,024) Net Cash Used In Investing Activities (21,187) (20,603) 
Cash Flows from/(Used In) Financing Activities 
Inflows 
5 5 Repayment of staff loans 
1 1 Repayment of sundry advances 
10 - Secured loans 
Outflows 
(903) (603) Repayment of borrowings 
Sundry advances/staff loans 
(887) (597) Net Cash From Financing Activities 
Cash Flows from Government 
Commonwealth government grants 83,274 83,180 
NSW State government grants 1,147 1,147 
Net Cash From Government 84,421 84,327 
Net increase/(decrease) in cash held (510) (715) 
Cash at beginning of reporting period 21,031 18,592 














Notes to the statement of cash flows 
A. Reconciliation of Cash 
For the purposes of the Statement of Cash Flows, the University considered cash to include cash on hand and in banks, and 
investments in die New South Wales Treasury Corporation Hourglass cash facility. Cash at die end of die reporring period as 





























































































Decrease/(lncrease) in debtors 
Decrease/(Increase) in accrued income 
Decrease/(increase) in inventories 
Decrease/(increase) in prepayments 
Depreciation/Amortisation 
Loss/(gain) on sale of plant and equipment 
Decrease/(increase) in deferred income 
Government grants 
lncrease/(decrease) in creditors and accruals 
lncrease/(decrease) in Equipment provision 
lncrease/(decrease) in Minor Works provision 




Long service leave 
Major repairs and replacements 




Long-service leave paid 
Professorial superannuation paid 
lncrease/(decrease) in Trust fund contributions 
lncrease/(decrease) in other income in advance 
Abnormal items 
Assets Adjustments 
lncrease/(decrease) in leases 





























































The Statement of Cash Flows is to be read in conjunction with the notes to and forming part of the 
accounts on pages 52 to 75. 
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 1996 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(a) Basis of Accounting 
The financial statements presented herein relate to the activiues of the University of Wollongong and its controlled entities. In 
preparing its financial statements the University complied with: 
(i) The Public Finance and Audit Act of 1983 and the Public Finance and Audit (General) Regulation 1995; 
(ii) Australian Accounting Standards and the Australian Accounting Research Foundarion's Urgent Issues Group Consensus 
Views ; 
(iii) The Department of Employment, Education, Training and Youth Affairs (DEETYA) Instructions For The Prepararion of 
Annual Financial Reports By Australian Higher Education Institutions. 
The financial statements have been prepared on an accrual basis, on a "going concern" basis and, except where otherwise 
stated, the measurement base applied is historical cost. These accounts are general purpose financial reports (AAS 6) 
The Statement of Income and Expenditure, having been prepared on the above basis, combines a number of funds which, 
under granting conditions, can be utilised only for specified expenditure purposes. These special funds cannot be allocated to 
general purpose expenditure categories. 
(b) Changes in accounting policy and presentation 
(i) Due to a change in accounting policy by DEETYA.unexpended Commonwealth funds that were previously treated as 
income in advance will now be brought to account in the year of receipt. This has resulted in a reduction in 
Commonwealth income of $7,342 million with an adjustment against accumulated funds for a corresponding amount. 
(ii) Computer and PABX equipment has been reclassified as "other equipment" within assets afi:er being initially treated as 
infrastructure. The written down value of these items as at 31.12.96 was $1,402 million. There has been a further transfer 
relating to Graduate House between land and buildings of $0.8 million. 
(c) Doubtful debts 
Allowance has been made in the accounts for doubtful debts, the provision being calculated on all debts owing to the 
University and its controlled entities. 
(d) Employee entitlements 
Provision has been made for employee enritlements for annual leave, long-service leave and superannuation in accordance with 
AAS30. The balance of these provisions at 31 December is categorised for balance sheet purposes as either non-current or 
current liabilities, the latter component representing an esnmate of the extent to which payment is likely to be made during 
the next twelve (12) months. Refer to note 10. 
In accordance with Treasury guidelines ( refer Circular No 10 29/6/95) , the University has opted to apply the nominal 
method to determine the authority's liability for long service leave. The difference arising from the adopuon of the nominal 
value compared to the net present value methodology ( as per AAS30 ) is not considered material. 
No provision is made for sick leave as no entidement is vested. In addition , sick leave taken does not exceed the annual 
entitlement for the University as a whole. However, this situation will be monitored each year for a change in the trend. 
(e) Valuation of assets 
(i) Investments - Investments are shown in the Balance Sheet at market value which equates with cost. 
(u) Property, plant and equipment - Valuations adopted in respect of property, plant and equipment are as follows: 
Land - All land has been valued at Valuer Generals valuations in 1995. The valuations have been based on existing use 
Buildings - All buildings have been valued at independent valuation by Edward Rushton Australia Ltd, licensed valuers, as 
at 31 December 1996. 
The valuations have been determined on the following basis 
- there is no land content in the valuations 
- written down replacement cost, based on existing use and condition 
- a number of normal inclusions such as floor coverings, light fittings, window coverings and other fixtures have been 
included in the valuations. 
- the sizes of buildings have been determined from plans provided by the University, subject to random checking 
Where the building has been jointly funded by the University and an associated entity, any revaluation has been allocated 
on a pro-rata basis. 
This revaluation has been undertaken as part of a 5 year program. 
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f. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (conUnued) 
Works of Art - All works of art have been valued at independent valuation as assessed by Mr John Baily,A.M., 
Government approved valuer as at 31 December 1996. The valuations have been based on market values. 
Library Holdings - On 31st December, 1994 the library book collection was capitalised at replacement cost with a 
fiirther revaluation undertaken by the University of Wollongong's chief librarian and subsequendy approved by Council. 
Any additions are capitalised at cost. 
Other - Motor vehicles and equipment are valued at acquisition cost. Market values are considered to equate with written 
down values. See note 4 (iv). The University capitalises only those assets over $ 5,000 
Infrastructure - All infrastructure assets have been valued by Edward Rushton Australia Ltd, licensed valuers, as at 31 
December 1996 on the basis of written down replacement value, 
(iii) Inventory - All inventory is valued at the lower of cost or net realisable value. 
(f) Gains/Losses on disposal of assets 
Gains and losses on disposal of assets are recognised in the accounts in the period in which the disposal of the asset occurs. 
In 1996 , gross proceeds from the sale of assets were $0,908 million ( 1995 $ 0.685 million) 
(g) Depreciation 
Depreciation is calculated on a straight-line basis so as to write off each non-current asset during its expected useful life. 
Additions are depreciated from the date of acquisition. 
Depreciation on the University's assets has been calculated at the following rates: 
Buildings & improvements 2.50 per cent 
Computer equipment 20.00 per cent 
Motor vehicles 10.00 per cent 
Other equipment 10.00 per cent 
Library 20.00 per cent 
Infrastructure Variable (depending on estimated usefiil life) 
The controlled entities depreciation rates may vary slightly from the above quoted rates, but the variation is not considered material. 
(h) Insurance 
The University and its controlled entities do not self-insure but arrange external insurance cover for property, general liability, 
professional indemnity, accident, workers' compensation and directors and officers. Buildings are insured at replacement value. 
(i) Financial transfers for equipment and minor works 
Section 8 of the Higher Education Funding Act, 1988, allows financial transfers to special funds which are to be used only for 
future expenditure on equipment or minor building projects of the University to be treated as expenditure for operating 



























A summary of movements in the special funds is shown in note 7 (iv) 
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
(j) Leases 
The University leases certain property^ and equipment by way of operating leases. Payment for these leases, whereby the lessors 
effectively retain substantially all the risks and benefits of ownership of the leased item, are charged to the income and 















By Maturity Date 
Not later than one year 
Later than one year but not later than two years 
Later than two years but not later than five years 






Lease incentives of $75,000, relating to the lease of the University Centre in Sydney , have been included in rent expense with 








By Maturity Date 
Not later than one year 
Later than one year but not later than two years 
Later than two years but not later than five years 







All amounts in the financial statements have been rounded to the nearest thousand dollars , as indicated, unless shown 
otherwise. 
(I) Foreign Transactions and Balances 
Foreign currency transactions during the year are converted to Australian currency at the rates of exchange applicable at the 
dates of the transactions. Any variations from foreign currency transactions outstanding at balance date are considered to be 
immaterial. 
(m) Revenue Recognition 
All revenue is recognised in the year to which it relates with grants received in advanced for the following year being treated as 
income in advance. 
(n) Capital and Maintenance Expenditure 














2. CONTROLLED ENTITIES 
The results from operations alter abnormal items in respea of entities controlled by the University are as follows: 
31 Dec 1995 31 Dec 1996 
(i) Illawarra Technology Corporation Ltd 
(ii) University of Wollongong Union 
(iii) University of Wollongong Union Child Care Centre 
(iv) University of Wollongong Recreation and Sports Association 
(v) University of Wollongong Foundation Limited (Incorporated 3 December 1992) 
Note:Brackets signify a loss 
Basis for control of the above entities is as follows: 
(i) Illawarra Technology Corporation Ltd 
- 100% equity in 2 (two) fully paid shares of $ 1.00 
- University Council appoints the Board of Directors of the Company 
(ii) University of Wollongong Union 
- Secretary/Manager of the Union is appointed by the University 
- The Union budget is approved by the University Council 
- No alteration to the constitution of the Union can be made without the approval of the Council 
- Union constitution indicates it is an integral part of the University 
(iii) University of Wollongong Union Child Care Centre. 
- The Child Care Centre is owned by the Universir;' of Wollongong Union 
(iv) University of Wollongong Recreation and Sports Association 
- The Sports Association budget is approved by the University Council 
- No alteration to the constitution of the Association can be made without the approval of the Council 
(v) University of Wollongong Foundation Limited 
- Council of the University has control over the expenditure of any moneys (other than in the ordinary course of the day-
to-day administration of the Foundation). 
- Corporations or individuals may become members of the Foundation by donating funds to the University in accordance 
with levels set out in the Memorandum and Articles of Association of the company. It is made clear to all donors that the 
funds are raised for the University and that donations must be made directly to the University. 
- For the year ended 31 December, 1996 donations and scholarships of $938,814 were made to the University as a result 
of the Foundation's activities (1995 $218,033). 
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Gash at bank 
Student Trust Account 
Cash on hand and on deposit 
Debtors 




Government and semi-government securities 
- unquoted (refer note 6 ) 





















































































International English Language Testing System Aust Pty Ltd 
SSAU Nominees Pty Ltd - One (1) share at par $1 










Amount owing by Commonwealth/State Governments 
(refer note 16) 
Loans to Union 















Goodwill - Union (newsagency) 
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(iv) Property, Plant and Equipment 
The following summarises the asset by class, cost of asset, accumulated depreciation, written down value and market value. 





























































Written down value 
Works of art 
CosWaluation 
Accumulated depreciation 




















Written down value 
Total property, plant and equipment 
Cost/valuation 
Accumulated depreciation 


















































4. NON-CURRENT ASSETS (continued) 








































Buildings and improvements 
132,661 125,175 Opening balance 
(108) - Adjustments 
132,553 125,175 Adjusted opening balance 
Revaluation 
10,813 10,054 Purchases 
(4,236) (3,279) Depreciation 
Disposals 
139,130 131,950 Closing balance 174,855 166,228 
Land 
8,133 8,133 Opening balance 
Adjustments 





8,133 8,133 Closing balance 9,308 9,308 
Works of art 
695 695 Opening balance 
Adjustments 
695 695 Adjusted opening balance 
Revaluation 
46 46 Purchases 
Depreciation 
Disposals 
741 741 Closing balance 1,415 1,415 
Library holdings 
27,637 27,637 Opening balance 
Adjustments 
27,637 27,637 Adjusted opening balance 
Revaluation 
2,520 2,520 Purchases 
(7,111) (7,111) Depreciation 
Disposals 
23,046 23,046 Closing balance 17,853 17,853 
Computer equipment 
2,055 1,655 Opening balance 
(51) - Adjustments 
2,004 1,655 Adjusted opening balance 
Revaluation 
840 617 Purchases 
(936) (676) Depreciation 
(51) - Disposals 
1.857 1,596 Closing balance 
Motor vehicles 
2,263 1,806 Opening balance 
(127) (130) Adjustments 
2,136 1,676 Adjusted opening balance 
Revaluation 
1,499 1,076 Purchases 
(397) (259) Depreciation 
(1,093) (539) Disposals 



































































































































* Market values have been based on the following:-
All buildings and infrastructure have been valued at independent valuation by Edward Rushton Australia Ltd on the basis of 
wriuen down replacement value as at 31 December 1996. 
Land is included in the accounts at current valuations as assessed by the Valuer General and is considered to represent current 
market value. All land is owned by the University. 
Other assets are valued at cost and, with the exception of works of art, depreciated. The written-down value of these assets 
represents an estimate of their current market value. Works of art have been valued at independent valuation as assessed by Mr 
John Bailey, A.M., government approved valuer,and dated 31 December 1996. 
** Adjustments to opening balances are due to reclassification between types of assets and adjustments for assets disposed of in 
previous years. In 1996 , computer and PABX cabling was reclassified as other equipment rather than as infrastructure. 
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5. Loans to staff and students ., ,, r 
In 1984 the University established a Housing Loan Scheme for staff at Professorial level with a maximum loan avadable of 
$30,000. Outstanding loans at the end of the financial year amounted to $63,249 ( 1995 - $68,582). Loans are also made 
available to students with $ 80,894 outstanding at the end of die financial year ( 1995 - $76,319). 
6. Investments 
Summary of portfolio as at the end of the financial year/ 
By Class 
Government and semi-government securities 
Unquoted 
1 share - SSAU Nominees Pty Ltd $1 
2 shares - ITC $2 
By Maturity Date 
Not later than one year* 
Later than 1 year but not later than 2 years 
















Government and semi-government securities 
Unquoted 
1 share in SSAU Nominees Pty Ltd $1 
2 shares - ITC $2 



















By Maturity Date 
Not later than one year* 
Later than 1 year but not later than 5 years 





* Funds are invested with the NSW Treasury Corporations Hourglass facilities for cash ($17,206,700) and fixed ($23,239,884) 
term investments. Funds invested in the cash facility are available on demand, whilst funds invested in the fixed interest facility 
are available with 30 days notice. 
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Creditors and accrued expenses 
Fixed Rate Bill facility - National Australia Bank (refer note 9) 
National Australia Bank - fixed rate instalment loan 
Commonwealth Department of Health & Community Services 
Bank loan - Dubai Motor Vehicle Finance 




















Provision for long-service leave (refer note 10(ii)) 
Provision for State superannuation (refer note lO(iii)) 
Provision for State basic superannuation (refer note 10(v)) 
Provision for Professorial superannuation (refer note 10(1)) 
Provision for State Authorities Superannuation (refer note 10(vi)) 
Provision for annual leave (refer note 10 (iv)) 
Special funds (refer note 7 (iv)) 
Income in advance (refer note 7 (v)) 


































Balance at beginning of the financial year 
Transfer from recurrent funds 
Funds provided by sale of equipment 
Less: Payments 













































































National Australia Bank - fixed rate instalment loans 
National Australia Bank -interest only 
National Australia Bank - bill facility 
Department of Health & Community Services 
Bank loan - Dubai Motor Vehicle Finance 
Provision for long-service leave (refer note 10 (ii)) 
Provision for State superannuation (refer note 10 (ill)) 
Provision for Professorial superannuation (refer note 10 (i)) 
Provision for State Authorities Superannuation (refer note 10(vi)) 































SECURED LOANS AND ADVANCES 







a) NAB - fixed rate bill facility 
b) NAB - fixed rate instalment loan 
c) NAB - interest only 



































a) NAB - fixed rate bill facility 
b) NAB - fixed rate instalment loan 
c) NAB - interest only 
d) DHCS-interest free 
e) NAB - Bill facility 



















































Current liabilities (refer note 7 (ii)) 













The bill faciliries for $4.9 million are rolled over every 180 days and have a term of five years. 
The fixed mstalment loan to the University from the National Australia Bank was taken out to assist in the purchase of the 
ITC buildings and has a five year term. It is secured by way of mortgage over Internarional House and Weerona. 
The Nauonal Australia Bank interest-only loan is for student accommodation year and has a five year term. It is secured way of 
mortgage over the properties known as International House and Weerona. 
Ine 20 year interest free loan from the Commonwealth Department of Health & Community Services is to fund extensions to 
the Kids Uni. It is offset by a loan to the Kids Uni for a corresponding amount and on the same repayment basis 
Ihe bill facilities for S3.76 million are rolled over every 180 days and have a term of five years. These fiinds are used to fund 
capital works and are secured by way of mortgage over fees payable by the University to the entities and letters of undertaking 
from the University. The entities and NAB have agreed on set dates for partial settlement over the coming years. 
The Dubai bank loan was used to finance the purchase -'[' • y' ' ' • > . r^^ 
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10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS 
(j) Professorial Superannuation Scheme 
The Professorial Superannuation Scheme was established to provide members with a pension of up to 25 percent of salar%' on 
retirement. In 1984 die Scheme was amended to provide for the payment of an additional contributory pension to members of 
the Scheme on retirement. The Scheme was closed to new members on 1 December 1987. In a report prepared by Mercer 
Campbell Cook and Knight dated 20 January 1995, the University's liability at 1 January 1995 in respect of unfimded service 
was actuarially assessed at $3,195 million based on membership of the fund at 1 January 1995. Assumptions adopted by the 
Actuary in determining this liability were:-
Rate of salary increase : 6 percent per annum 
Rate of investment retum: 8 percent per annum 
Rate of increase of pensions: 6 percent per annum 
It is anticipated that actuarial reviews of the Scheme will be undertaken every three years. 


























Balance at the beginning of the financial year 
Add contributions 
employee contribution 
unfunded liability brought to account 
Interest earnings from investments 
contributions from members for 
optional contributory 5% pension scheme 
Less payments 




































Current liabilities (refer note 7 (iii)) 
Non-current liabilities (refer note 8 (ii)) 


















Balance at the beginning of the financial year 
Add adjustment to accumulated funds 
Amended balance at the beginning of the financial year 
Add: contributions 
unfunded liability brought to account 









































Current liabilities (refer note 7 (iii)) 








W. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS (continued) 
(ill) State Superannuation Fund 
The University contributes to the New South Wales State Superannuation Fund in respect of present and former members of 
staff who are or were members of the fiind. In a letter dated 8 January 1997 from the Superannuation Administration 
Authority the Universit)' was advised diat its gross liability at 31 December 1996 had been actuarially assessed at $88,437 
million (1995 $79,907 million). Of this amount $21,766 million is held by the Superannuation Administration Authority. 
The remaining liability of $66.7 million is unfimded and had been brought to account as an amount owing by the 
Commonwealth/State governments (refer note 16). 
Assumptions adopted by the Authority's Actuary in determining the University's liability were:-
Rate of salary increase (% per annum ) 
Rate of increase in the Consumer Price Index (% per annum 
Interest rate (% per annum ) 




Balance at the beginning of the financial year 
lncrease/(decrease) in amount unfunded (refer note 16) 
Comprising: 
Current liabilities (refer note 7 (ill)) 











































Arising from the Triennial Actuarial Review as at 30 June 1994 of the State Authorities Superannuation Trustee Board (STC)-
Pooled Fund, it has been identified that uncertainty exists in respect of virtually all of the individual employer reserve balances 
with the Pooled Fund. Until resolution of this uncertainty, which relates to taxation allocations at the employer level, the 
quantum of the financial effect on individual employer reserves is unclear. In the case of the University the impact of the 
uncertainty affects the liability for unfimded superannuation and the corresponding asset being a receivable from the 
Commonwealth/State Governments (Note 4 (ii) and Notel6). Because of the equal effect on assets and liabilities, this 
uncertainty has no impact on the operating result or the net assets as at the end of the financial year. This uncertainty has not 
arisen from inaccuracies in the maintenance of the accounting records of the University. 
(iv) Annual Leave 
The University has a liability for untaken annual leave for non-academic staff In accordance with contracts of employment, 
academic staff are required to take annual leave each year and no annual leave is accrued. Payments for leave taken in-service or 
on termination are charged to current revenue. 
Movements in the provision during the year were: 
Consolidated University Consolidated University 
1995 1995 1996 1996 











Balance at the beginning of the financial year 
Add adjustment to accumulated funds 
Amended balance at the beginning of the financial year 







(v) 3% Productivity (Basic Benefit) Superannuation 
The University contributes to the New South Wales State Authorities Non-Contributory Superannuation Scheme for the 3% 
productivity (basic benefit) superannuation in respect of members of staff who are non-contributory members of the fiind. The 
{and was closed to new members of the University from 8 December 1992. In accordance with fiinding requests, the 
University contributes an amount equivalent to 2.5% of members salaries. In a letter dated 8 January 1997 from the 
Superannuation Administration Authority, the University was advised that its gross liability at 31 December 1996 had been 
actuarially assessed at S2.25 million ( University 1995 $1.94 million). As $2.55 million is held in by the Superannuation 
-Administration Authority diis liability is adequately covered. 
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10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS (continued) 
Assumptions adopted by the Authority's Actuary in determining the University's liability were: 
, Rate of salary increase (% per annum ) 
Rate of increase in the Consumer Price Index (% per annum ) 
Interest rate (% per annum ) 






419 Balance at beginning of year 
(419) lncrease/(decrease) in amount unfunded 




















Current liabilities (refer note 7 (iii)) 
Non-current liabilities 
In addition to the above scheme, the University contributes an amount equivalent to 3% of members' salaries to the Tertiary 
Education Superannuation Scheme (TESS) in respect of members of that scheme. TESS has undertaken the liabihty for 
employee benefits for staff who are members of that scheme. The amount paid in 1996 was $1.67 million ( University 1995 
$0.91 million). 
(vi) State Authorities Superannuation Scheme 
The University contributes to the New South Wales State Superannuation Scheme in respect of present and former members 
of staff who are or were members of the fund. The fund was closed to new members on 31 March 1988. In a letter dated 8 
January 1997 from the Superannuation Administration Authority the University was advised that its gross liability at 31 
December 1996 had been actuarially assessed at $55,103(1995 Nil). 
Assumptions adopted by the Authority's Actuary in determining the University's liability were:-
Rate of salary increase (% per annum ) 
Rate of increase in the Consumer Price Index (% per annum ; 























Balance at the beginning of the financial year 





Current liabilities (refer note 7 (iii)) 





Superannuation Guarantee Levy 
Commencing 1 July 1992, the University became liable for superannuation contributions for the Superannuation Guarantee 
Levy. Under the legislation the University contributes superannuation at a minimum rate for all employees. For 1996, this rate 
was equivalent to 6 % of salaries. The amount paid in 1996 was $911,523 (University 1995 $580,745). 
Superannuation Scheme for Australian Universities 
The superannuation scheme currently available to staff members is the superannuation Scheme for Australian Universities 
(SSAU). This is a defined benefit superannuation scheme with the entitlements of the scheme being fully met by SSAU from 
contributions paid by the University and its employees. 
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11. TRUST FUNDS - WIDOWS MANAGED FUNDS 
















Balance at the beginning of the financial year 
Add: Interest earnings from investments 
Less payments 


































Loan repayment reserve 
The loan repayment reserve was established in recognition of the University's liability to repay a $3 million bank loan used to 
finance additional student accommodation. In 1995 , the reserve was transferred to accumulated funds. 
Consolidated University Consolidated University 
1995 1995 1996 1996 
$'000 $'000 $'000 $'000 
270 
270 
270 Balance at the beginning of the financial year 
270 Less Transfer to Accumulated Funds 
Add Transfer from Accumulated Funds 
Balance at the end of the financial year 
















Balance at the beginning of the financial year 
Less Transfer to Fixed Assets 
Add Transfer from Fixed Assets 








The above transfer from fixed assets is the result of revaluations of buildings ($29.5 million), land ($0.3 million), infrastructure 
($14.1 million), works of art ($0.6 million) and some equipment ($0.4 million) as at 31 December 1996. 
(iii) Major repairs and replacement reserve 
The major repairs and replacement reserve was created for student residences which are expected to be fully self-supporting. 
The reserve was established as a contingency to meet the cost of major repairs and replacements. In 1995 , the reserve was 















696 Balance at the beginning of the financial year 
696 Less Transfer to Accumulated Funds 
Add Transfer from Accumulated Funds 
Balance at the end of the financial year 
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13. ACCUMULATED FUNDS 
The accumulated funds balance for the University at the beginning of the financial year has been adjusted as follows: 
Consolidated University Consolidated University 
1995 1995 1996 1996 













Balance prior to surplus appropriation and transfers 166,724 161,723 
Previous years surplus from operations 9,809 10,937 
Transfers to/(from) reserves 974 966 
Balance reported at 31 December 177,507 173,626 
AAS30 Adjustments for Leave Provisions 
Changes in DEET revenue accounting policy 7,342 7,342 
Amended balance at the beginning of the current financial year 184,849 180,968 
14. COMMITMENTS 
(i) The following capital projects were coritracted for on the basis that funds would be made available under Commonwealth 
legislative provisions and by the University. 
Consolidated University 
Commitments Commitments 
Union Library link building 
General Academic 3 building 



















In December 1991, the Commonwealth government approved the establishment of a Co-operative Research Centre (CRC) for 
Materials Welding and Joining of which the University is a member. The CRC was incorporated under Corporations Law in 
1993. The University has a commitment to contribute $186,480 in cash and $2,211,750 in kind fot salaries, equipment, use 
of facilities and other expenses over the next five years: 
Cash In Kind 
$'000 $'000 
.|gg7 74,592 895,500 
.,993 74,592 882,000 
.|999 37,296 434,250 
Total 186,480 2,211,750 
In December 1992 the Commonwealth govetnment approved the establishment of a Co-operative Research Centre (CRC) for 
Intelligent Manufacturing Systems and Technologies of which the University is a member. The CRC was incorporated under 
Corporations Law on 22nd February 1993. The University has a commitment to contribute $45,000 in cash and $1,983,000 
in kind to cover salaries, equipment, use of faciliries and other expenses over the next five years: 
Cash In Kind 
$'000 $'000 
.jgg^ 10,000 578,000 
^ggg 10,000 562,000 
1999 10'°°0 5^2'°°° 
2000 15,000 281,000 
Total 45,000 1,983,000 
15. CONTINGENT LIABILITIES 
(i) In 1987, 1990, 1992 and 1993 the University fiirnished letters of comfort to the National Australia Bank Limited in support 
of loans given to the University of Wollongong Union, and the University University of Wollongong Recreation and Sports 
Association. These arrangements do not involve the University in any undertaking to pay any shortfall in repayments. 
(ii) As at the end of the financial year, the University has a credit facility of $400,000 in respect of Mastercard business cards. Of 
this amount $332,000 has been allocated in respect of Mastercards issued to University departments. $68,000 remains unused. 
No contingent liabilities , whether registered or unregistered, are secured by a charge on the assets of the University. 
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16. AMOUNT OWING BY COMMONWEALTH/STATE GOVERNMENTS 
The State Grants (General Revenue) Amendment Act 1987 indicates that the Commonwealth government, and the New 
South Wales State government will share superannuation costs in a way that recognises the respective responsibilities of 
Commonwealdi and State governments which prevailed when die liability was incurred. 
In 1996, an amount of $5,281,171 was brought to account to reflect the increase in net unfijnded past service cost for State 
















Amount owing for unfunded liability at the beginning of 
the financial year 61,390 61,390 
lncrease/(decrease) in amount owing for unfunded liability 5,281 5,281 





























Government and semi-government securities 

























Distributed as follows: 
Transfer to provisions 
Transfer to trust funds 
Special purpose accounts 
General university funds 
Other 
18. ASSISTANCE TO ASSOCIATED ORGANISATIONS 
The following assistance was made to organisations associated with the University: 
19. 
University of Wollongong Foundation Ltd 
Illawarra Technology Corporation Ltd 
University of Wollongong Union 
University of Wollongong Recreation 
and Sports Association 
- Free use of office space 
- Payment of operating expenses 
- Development fiind established in lieu of building rent to provide 
support for development projects for ITC and the University. 
- Salary of Secretary/Manager paid by University 
- Operating Grant to Kids Uni of $177,000 
- Free use of buildings 
- Maintenance of Sportsground budget of $67,000 
- Free use of buildings and land used for sporting facilities. 
The assistance provided to these organisations is more than offset by the benefits accruing to the University, its students and 
staff through enhanced facilities, community relations, marketing, funding and/or repute. 
All odier identifiable costs and services relating to companies and organisations associated with the University are charged out 
to those entities under normal commercial terms and conditions. 
1 here is no material expenditure or assets provided by other government bodies or statutory bodies at no cost to the university. 
AUDIT FEES 
Audit fees to die Auditor-General of NSW for auditing services in 1996 totalled $114,700 (1995 $109,150) for the University 
of WoUongong and controlled entities. The Auditor-General received no other benefits. The audits of the University of 
Wollongong Union, Child Care Centre and Sports and Recreation Association were performed by KPMG as agent for the 
Auditor-General. 
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— - SOOO 
Pursuant to the Higher Education Funding Act 1988 
69,699 Operating purposes excluding HECS 
Special research assistance : 
1,760 Large research grants 
466 Small research grants 552 
969 Collaborative research grants 1 017 
1,280 Research infrastructure grants 2 388 
84 Special Research and Key Centres 
429 Research fellowships 373 
861 Australian Postgraduate Awards 944 
571 Australian Postgraduate Awards (Industry) 584 
434 Overseas postgraduate research scholarships 484 
79,654 
Other Commonwealth government grants 
2,444 Other research grants and contracts 2,596 
336 Other Commonwealth Grants 509 
79,333 Total Commonwealth Government Grants 82,759 
Amounts received pursuant to the Higher Education Act 1988 and amounts expended : 
Operating purposes excluding HECS 
Grant received in previous period : 
5,286 advance payment received in previous period 5,719 
3,382 carry-over from previous period 5,726 
8,668 sub-total amount received in previous period 11,445 
72,476 Grant received in the reporting period: 70,953 
Amount attributable to future period : 
5,719 advance payment received in respect of next period 5,408 
5,726 under-expenditure in the reporting period 1,716 
11,445 sub-total amount attributable to future period 7,124 
69,699 Amount expended in the reporting period 75,274 
Special Research Assistance 
Large research grants 
Grant received in previous period : 
69 advance payment received in previous period 162 
239 carry-over from previous period 292 
308 sub-total amount received in previous period 454 
1,906 Grant received in the reporting per iod: 1,970 
Amount attributable to future period : 
162 advance payment received in respect of next period 94 
292 under-expenditure in the reporting period 298 
454 sub-total amount attributable to future period 392 
1,760 Amount expended in the reporting period 2,032 
Small research grants 
Grant received in previous period : 
advance payment received in previous period 
65 carry-over from previous period 87 
65 sub-total amount received in previous period 87 
488 Grant received in the reporting period : 562 
Amount attributable to future period : 
advance payment received in respect of next period 
87 under-expenditure in the reporting period 83 
87 sub-total amount attributable to future period 83 
^ ^ ^ Amount expended in the reporting period 566 
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Collaborative research grants 
Grant received in previous period : 
advance payment received in previous period 
777 carry-over from previous period 254 
777 sub-total amount received in previous period 254 
446 Grant received in the reporting period : 1,422 
Amount attributable to future period : 
advance payment received in respect of next period 405 
254 under-expenditure in the reporting period 530 
254 sub-total amount attributable to future period 935 
969 Amount expended in the reporting period 741 
Research infrastructure grants 
Grant received in previous period : 
102 advance payment received in previous period 27 
570 carry-over from previous period 570 
672 sub-total amount received in previous period 597 
1,205 Grant received in the reporting period: 2,413 
Amount attributable to future period : 
27 advance payment received in respect of next period 52 
570 under-expenditure In the reporting period 581 
597 sub-total amount attributable to future period 633 
1,280 Amount expended in the reporting period 2,377 
Special research and Key Centres 
Grant received in previous period : 
7 advance payment received in previous period 
(5) carry-over from previous period 
2 sub-total amount received in previous period 
82 Grant received in the reporting period : 
Amount attributable to future period : 
advance payment received in respect of next period 
under-expenditure in the reporting period 
sub-total amount attributable to future period 
84 Amount expended in the reporting period 
Research fellowships 
Grant received in previous period : 
27 advance payment received in previous period 32 
7 carry-over from previous period (21) 
34 sub-total amount received in previous period 11 
406 Grant received in the reporting period: 363 
Amount attributable to future period : 
32 advance payment received in respect of next period 22 
(21) under-expenditure in the reporting period 10 
11 sub-total amount attributable to future period 32 
429 Amount expended in the reporting period 342 
AustraliaA Postgraduate Awards 
Grant received in previous period : 
83 advance payment received in previous period 129 
carry-over from previous period 306 
83 sub-total amount received in previous period 435 
1,213 Grant received in the reporting period : 919 
Amount attributable to future period ; 
129 advance payment received in respect of next period 104 
306 under-expenditure in the reporting period 183 
435 sub-total amount attributable to future period 287 
861 Amount expended in the reporting period 1,067 
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Australian Postgraduate Awards (Industry) 
Grant received in previous period : 
29 advance payment received in previous period 
162 carry-over from previous period 129 
191 sub-total amount received in previous period 129 
509 Grant received in the reporting period: 615 
Amount attributable to future period : 
advance payment received in respect of next period 31 
129 under-expenditure in the reporting period 142 
129 sub-total amount attributable to future period 173 
571 Amount expended in the reporting period 571 
Overseas postgraduate research scholarships 
Grant received in previous period : 
advance payment received in previous period 
carry-over from previous period 
sub-total amount received in previous period 
434 Grant received in the reporting period: 534 
Amount attributable to future period : 
advance payment received in respect of next period 50 
under-expenditure in the reporting period 
sub-total amount attributable to future period 50 
434 Amount expended in the reporting period 584 
Acquittal of Commonwealth Government Grants 
The following Commonwealth government grants were under-expended in the 1996 reporting period : 
University1996 
Grant available Amount expended Under-expenditure 
Grant in respect of the in the reporting in the reporting 
1995 reporting period period period 
$'000 $'000 $'000 $'000 
Operating purposes excluding HECS 
64,907 Base operating grant 
97 Joint Commonwealth/Industry funded additional places 
2,993 Quality assurance 
836 Superannuation 
6,455 National Priority( Reserve Fund ) 
136 Equality of opportunity 
Sub-total of all grants categories for operating purposes 
15,193 HECS Trust Fund 
2,052 Large research grants 
553 Small research grants 
1,223 Collaborative research grants 
1,850 Research infrastructure grants 
84 Special Research-and Key Centres 
408 Research fellowships 
1,167 Australian Postgraduate Awards 
700 Australian Postgraduate Awards (Industry) 
434 Overseas postgraduate research scholarships 
^ 99,088 
All under-expenditure has been earmarked for use in 1997 and as such will be carried fonward. The information provided in this 




















































21 HIGHER EDUCATION CONTRIBUTION SCHEME 






Grants received in previous period: 
1,224 advanced payment received in previous period 
carry-over from previous period 
1,224 sub-total amount received in previous period 
16,129 Grant received in the reporting period 
Amount attributed to future period: 
1,160 advanced payment received in respect of next period 
under expenditure in the reporting period period 
1,160 sub-total amount received in previous period 
16,193 Amount expended in the reporting period 
3,239 HECS contributions actually received from students 












22. NSW GOVERNMENT GRANTS 





























23. FEES AND CHARGES 



























Fee paying overseas students 
Fees paying post graduate students 
Student accommodation 
Conservatorium of f\/lusic 
Rental and other 
Parking 
Consulting 











































Other operating income is made up of: 
Campus Personal Computing 
Miscellaneous 

























































































































Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 





Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor Vehicle 
- Other equipment 




Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 
Travel 
Material & Other expenses 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 




- Motor vehicles 


























































































































































































































Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 








Total student services 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 






Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 






Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
















































































































































Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 





























Other expenses under all functions in 1996 includes consumerables, consultants and general costs. Under consolidated other 
services , this category also includes trading expenses of the Union , ITC and the Recreation and Sports Centre. No 
comparative figures are available for 1995. 
26. SALARY RELATED CHARGES 























Contributions to superannuation and pension schemes 
Emerging cost 
Funded 
Provisions for future emerging costs 
Payroll tax 
Workers' compensation 



































Interest paid during the reporting period 1,128 713 










Provision for loss 
4,500 Infrastructure capitalisation 
Miscellaneous 
4,500 Total abnormal items 
(23) 
(23) 
Asset adjustments reflect asset and depreciation adjustments for assets purchased in previous years, but not included on 
the asset register. 
29. In accordance with Section 4lB(l)(d) of the Public Finance and Audit Act 1983 and the Public Finance and Audit (General) 
eguaion, ~ L - ^ ° ^ "" "'^'^up'ed by the University together with the values thereof accompanies these 
Financial Statements. This summary has not been audited 








Academic Development Services 18 
Access 
Address 
Contacts for information 
Accommodation 
Address to the Minister 









Buildings and Site Development 34-36 
C 
Capital Works and Planning 
Charter 
Chief Executive Officers 
Client Service 
Code of Conduct 
Commerce, Faculty of. 
Community Service 
Community Relations Unit 
Conservatorium of Music 








Creative Arts, Faculty of 
D 





























Expenses Attributed to Functions 






Loans to Staff and Students 
Non-Current Assets 
Non-Current Liabilities 
NSW Government Grants 
Other Operating Revenue 
Provisions for Deferred 
Employee Entitlements 
Reserves 
Salary Related Charges 
Secured Loans and Advances 
Statement of Income & Expenditure 
Statement of Cashflows 
Summary of Significant 
Accounting Policies 
Trust Funds-Widows Managed Funds 
Foundation 
Freedom of Information 
G, H 































Problem Areas & Solutions 
Review of Operations 





Occupational Health & Safety 
Organisational Model 


















































Education, Faculty of 17,21,24,26 
Education Committee - Membership 11 
Educational Media Services 18 
Employee Relations 31 
Engineering, Faculty of 17,21,24,26 







Changes in Accounting Policy 
Deferred Income 
Donors & Benefactors 
Expenditure 
Financial Statements 




Matters Raised by the 
NSW Auditor General 
Operating Budget 
Operating Result 
Payment of Accounts 
Risk Management and 
Insurance Report 
Statement of 
Income and Expenditure 
1996 Financial Statements 
Abnormal Items 
Accumulated Funds 





















Illawarra Technology Corporation 37 
Informatics, Faculty of, 17,21,24,27 
Information Resources 33 
















J, K, L 
Key Statistics 
Law, Faculty of. 
Legislation 













Code of Conduct 
Codes of Practice 
Committees 
EEO 
Freedom of Information 
Improvement, Plans & Achievements 
Legislation 
Organisational Model 
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